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Foreword 
                                                                     Dr Frederick Osman 

             President, The Teachers’ Guild of New South Wales 

 
     The Teachers’ Guild of New South Wales is a remarkable 

body which for 125 years has maintained its foundation aim to 
promote in all possible ways “the care of education”. 

     The Council of the Teachers’ Guild of New South Wales is 
delighted to produce Caring for Education, Celebrating 125 years of 
the Teachers’ Guild of NSW, a publication that builds on Beverley 
Fletcher’s history published in 1992. Beverley’s work is brought 
up to date through the contributions of Guild Presidents from Rex 
Morgan’s reflections on the 1960s and 1970s to Frances Fleeton, 
our Immediate Past President, and President from 2005 to 2015.  

     The contributions of Guild Presidents are supplemented by 
two additional special studies by Life Members and former 
Executive Members of the Guild Council, Denise Thomas and 
Rick Stevens. Denise has focused on the contribution of women 
throughout the Guild’s 125-year history, while Rick has given us 
a personal reflection of his time as a student of the Guild Teachers’ 
College where he began his “internship” in 1968. 

     My special thanks are extended to Mr Ian Keese, without 
whom this publication would not have been possible. Ian has been 
the driving force behind the development of the publication 
working closely with the eight contributing authors. 

      This new publication, produced by the Teachers’ Guild of 
New South Wales, reflects the Guild’s continuing commitment to 
providing an up-to-date overview of the variety of events that the 
Guild has offered during his long history.  

    As the longest established professional organisation for 
teachers in Australia, the Guild has for 125 years been an 
undeniably important influence in the history of education in 
New South Wales. It continues its commitment to the care of 
teaching, to stand on the shoulders of past and current members 
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who have helped to shape education in this State and positively 
enrich a countless number of school students’ lives.  

    Today, the Guild continues to promote a long-established 
theme of deep interest in the professional development and 
encouragement of educators, providing opportunities for 
members of the profession to network, refine skills, and receive 
recognition. Its primary concern when it was founded was for the 
development of teachers by teachers, and the name “Guild” 
continues to capture that noble purpose. The goodwill which our 
association commands in schools will continue to be met by our 
earnest endeavours to champion and support the finest values in 
our profession.  

     An association like ours survives because of the work of 
many volunteers. Most notably among these are those who work 
to advance the cause of education generally and the profession of 
education in particular. The Guild remains an important 
influence, embracing the new, while retaining the core values on 
which it was founded, and emboldens members to uphold and 
advocate the motto, doceo ut discam – I teach, that I may learn.  

     I commend this publication to you and hope that the 
material will stimulate discussion, provide insight, and affirm 
you, in your most important role – educating the youth of 
Australia. 

     To all those who work to make the Guild the vibrant 
professional association that it is, thank you. 
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Editor’s Introduction                                                                                                   
                                                                                       Ian Keese 

 
The centenary of the Teachers’ Guild was celebrated in 1992 

and the historian Beverley Fletcher wrote a history of these first 
one hundred years titled The Care of Education. That book has been 
a valuable source for all the contributors and my introductory 
overview has been based on it. 

For any organisation to reach its centenary is a real 
achievement, and now at 125 years, the Guild still remains active. 
The current Guild President, Dr Frederick Osman, wanted a 
publication that built on the work of Beverley Fletcher and 
brought it up to date. The decision was taken, wherever possible, 
to have this produced through contributions from Presidents of 
the Guild from Rex Morgan in the 1970s to Frances Fleeton who 
was President from 2005 to 2015. 

This has meant that the same event is sometime referred to by 
one or more authors, but in these cases their perspectives, and 
sometimes their interpretations, differ. 

Two features, seen both in Beverley Fletcher’s history, and in 
the more recent history of the Guild, stand out for me. The first, 
and this also largely explains the Guild’s longevity, is the way in 
which members of the Guild have continually re-invented new 
directions for he Guild.. 

 Two great achievements were the setting up in the Guild’s 
early years, of a Teachers’ Registry that matched prospective 
teachers with schools, and the setting up in 1948 of a Teacher 
Training Committee followed by the establishment of the Guild 
Teachers’ College in the 1970s.  Rick Steven’s contribution to this 
publication provides a vivid account of what it was like to be a 
student of the College in those days.  In both these cases these 
were important innovations, but over time external circumstances 
changed, and these roles were fulfilled in other ways, which 
meant new goals had to be set. 

 

 



vii 
 

The second feature that stands out is the central role that 
women have played, from its inception up to today, and this role 
is explored in Denise Thomas’s essay focusing on how the Guild, 
over  its long history,  has been “rich in its women”. 

To set the scene, this publication begins with a brief history of 
the first hundred years, based on Beverley Fletcher’s original 
history. Rex Morgan, Stuart Braga and Denise Thomas cover the 
lead up to the Guild’s Centenary.  Ian Walker, Helen Hughes, 
Alan Harper and Frances Fleeton then recount how the Guild met 
the challenges as it entered its second century. Finally Denise 
Thomas and Rick Stevens provide specific insights into two 
aspects of the Guild; the role of women and the Guild Teachers’ 
College. 

A publication with eight different authors could have been a 
nightmare to produce but beginning with an initial meeting in 
early February 2018 we have been able to launch the final 
publication only nine months later. This has only been possible 
because of the effort and reliability of all those involved. 

 I would like to thank Frederick Osman and the Guild for 
putting their trust in me to produce their publication, and for the 
support they have given me. I would like to thank each of the 
contributors for their professionalism, their thoughtfulness and 
their ability to meet tight deadlines. I would like to make special 
mention of Denise Thomas who has done extra research to check 
obscure details, to cover periods where we have not been able to 
contact people and to locate illustrations and who, finally, has 
assisted with editing and has carefully proofread the whole 
publication. This however does not absolve me from taking final 
responsibility. 
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I  An Overview   Ian Keese 

1. Beginnings 1892-1904 

The Teachers’ Guild was originally founded as the Teachers’ 

Association on 3rd December 1891 and was formally established 

with a Constitution on 6th September 1892. Albert Weigall, 

headmaster of Sydney Grammar School was the Inaugural 

President. In his formal opening address, he said that: 

The association had been formed to provide a machinery for the 

union of all persons engaged in teaching in the colony [and to 

demonstrate that the body of teachers] is capable of combining 

into a competent body, with common aims, common principles of 

action and a definite policy. 

In the early years of the colony education was predominantly 

undertaken by the religious denominations and even when the 

National Schools System, based on that used in Ireland, was 

introduced by the Irish Catholic Governor Bourke in 1845, Church 

schools remained subsidised, with a separate Denominational 

School Board. 

However, between the 1860s to 1880s the position of the 

denominational and independent schools began to change. In 

1866 the Public Schools Act merged the Board of National Schools 

with the Denominational School Board, thus reducing the 

independence of the denominational schools. Finally, the Public 

Instruction Act of 1880 resulted in the removal of funding to 

religious and independent schools and the entry of Public 

Education into the secondary area, which up to then had been the 

function of the denominational schools. 

Two denominational boys’ secondary schools existed by the 

1860s, Kings from 1832 and Newington from 1863, along with 

Sydney Grammar from 1857 which was non-denominational. The 
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last 25 years of the century, overlapping the introduction of the 

Public Instruction Act, marked a rapid increase in the number of 

non-government schools. These included St Aloysius from 1879, 

Riverview from 1880, St Joseph’s from 1881, Shore from 1889, and 

Scots from 1893.  

When women were accepted into the University in 1881 there 

was a need for quality secondary education for them. Four schools 

were set up by women between 1884 and 1887: Normanhurst, 

Abbotsleigh, Ascham and Kambala. These schools joined the 

Argyle School which had existed from 1874 and which most of the 

first intake of female University students attended. In each case 

these began as private ventures, with a small number of students 

and classes held in private houses. Two girls’ denominational 

schools were also established in 1886: Wesleyan Ladies’ College at 

Burwood and the Presbyterian Ladies’ College at Croydon. 

Although teachers from government schools were free to join 

the Teachers’ Association, as it was then called, its initial 

membership was made up from the Senior Staff of independent 

schools and representatives from Sydney University. The first 

elected Council contained three Assistant Masters from 

Newington and two from Sydney Grammar. Among the four 

women who served on the earliest executive were two 

headmistresses, Mrs Wolstenholme of Maybanke School and Mrs 

Maud Stiles of Normanhurst. 

The University was also represented. Walter Scott, Professor of 

Classics, was a foundation member, Vice-President in 1893 and 

President in 1894-5. He also brought in G A Wood, Challis 

Professor of History and Mungo MacCallum, Professor of English, 

who followed Scott as President in 1895-6. Miss Louisa McDonald, 

the first principal of the Women’s College was also a foundation 

member of the Guild and a member of its first Council. 
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Two women from Sydney Girls High were also early active 

members: Mrs Lucy Garvin, headmistress, and Miss Caroline 

Whitfield, her teaching assistant. Caroline Whitfield served as 

secretary from 1895 to 1897 while Lucy Garvin was Vice President 

in 1900-1901. 

In 1894, just two years after its foundation, a monthly journal 

was established, The Australian Teacher and Journal of the Teachers’ 

Association of New South Wales. Details of meetings and papers 

delivered were published. However, it soon became apparent that 

there were difficulties with such a small membership supporting 

such a publication, but it did continue until August 1902. 

In 1903 the Teachers’ Association joined with the Public 

Teachers’ Association, which had been founded in 1898 to 

represent the interests of government school teachers, to share in 

a new publication called The Australian Journal of Education – Organ 

of the Teachers’ Associations of New South Wales. In its first issue 

dated July 1, 1903 the editorial stated that it saw the advantages of 

a publication which would ‘voice opinions of all sections of the 

teaching body’ and ‘secure united action’. 

However, this united front failed to eventuate. The publication 

came to increasingly reflect the views of the Public Education 

system and engaged in criticism of the University, with which the 

Teachers’ Association was more closely linked. In 1909 the 

Teachers’ Association, in order to distinguish itself from the 

Public Teachers’ Association, decided to change its name to the 

Teachers’ Guild of New South Wales and in 1910 gave formal 

notice of its intention to withdraw from the publication. 

Although some assumed that an academic education was 

sufficient to become a teacher, Professor Scott, in The Australian 
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Teacher of August 1895 stated his belief that a ‘teacher should be 

both born and made’. The year before, Caroline (Cara) David, wife 

of Edgeworth David, and herself an educator, proposed that the 

Teachers’ Association establish a Training Board, with a Diploma 

to be issued by the Association. It was to be structured as an In-

service course, with a few lectures done in cooperation with 

Sydney University. In her centenary history of the Guild, Beverley 

Fletcher described what was involved: 

The training courses stressed theory and practical work as 

essential elements. Each trainee was supervised in the classroom of an 

approved school, accredited by the Training Board and taught under 

the continuous assessment of an authorised cooperating teacher. 

Examinations in both sections of the course  [Psychology and 

Theory and History of Education] were at the end of the year and 

the syllabus was demanding and very ambitious in concept. 

During the next fourteen years over 70 kindergarten teachers 

took part in the program but there were only eleven primary and 

six secondary teachers, and by 1908, with the departure of two key 

figures, Margaret Hodge and Harriet Newcombe, the first attempt 

of the Guild at teacher training came to an end. 

The Guild’s venture was handicapped by the lack of suitable 

schools for placements as well as a general lack of belief in the 

necessity of professional training for teachers. Also, in 1906 the 

new Teachers’ College at Sydney University had been established 

with Alexander Mackie as the Principal. 

Matching teachers with schools had always been a problem 

and in October 1897 a Teachers’ Central Registry was established. 

Albert Weigall, Headmaster of Sydney Grammar saw it as an 

agency where teachers could gain a position ‘in a manner more 

befitting of the dignity of the profession’ rather than ‘lowering 

themselves to the level of competing tradesmen’. The Registry 



7 
 
 

stated its aim as being ‘to supply the most efficient Tutors, 

Governesses, Secretaries, Typists, Book Keepers etc. procurable 

for the salary offered.’ 

A schedule of fees directed that teachers paid two shillings and 

six pence if Association members or five shillings if non-members. 

A fee of 2½% of the first year’s salary was due to the Registry for 

appointments, while the schools or employer paid 1¼% of a year’s 

salary. 

Beverley Fletcher noted two distinguishing characteristics of 

the governing body of the Registry: the significant role played by 

women and the involvement of people from the commercial 

sector, such as J. T Walker from the Bank of New South Wales, to 

ensure that it was run on prudent lines. 

2. 1905-1940 A changing educational landscape 

When the Teachers’ Association was formed most secondary 

education in New South Wales was undertaken in non-

government schools, but in the first decades of the twentieth 

century, under Peter Board who was appointed as Director of 

Education in 1905, primary schools were first reformed and then 

in 1911-12 the reforms were extended to secondary schools, with 

an Intermediate Certificate after two years and the Leaving 

Certificate after the final two years. Fees for government 

secondary schools were also abolished. 

As well as having to compete with the expanding State school 

sector, non-government secondary schools were affected by two 

new regulations of 1912. Before this private schools had a special 

relationship with the University in setting curriculum but now the 

Government Board set the curriculum to be covered by all 

secondary schools for examinations, including matriculation, and 

also appointed professors as Chief Examiners. 
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The second change affecting non-government schools was the 

Bursary Endowment Act. If schools wished their students to 

qualify for bursaries they had to be registered with the 

Department and were subject to annual inspections. While this 

meant a loss of non-government schools’ independence, a positive 

aspect of this was that many private schools offering lower 

standard education were forced to close. 

Membership of the Teachers’ Guild was also impacted on by 

the rise of other organisations in the non- government sector that 

followed from the expansion of secondary education. One 

underlying problem of the Guild was the failure to attract what 

were at the time called Assistant Masters, such as Heads of 

Departments, and in 1918 The Assistant Masters’ Association was 

established. In its constitution there was an implied criticism of 

the Guild that ‘membership of such bodies as do exist being either 

too restricted or too wide’ Fletcher noted that between 1913 and 

1920 more than eighteen new teacher organisations emerged 

representing non-government schools and teachers, including 

The Catholic Secondary Teachers’ Organisation in 1913, The 

Headmistresses ‘Association in 1916 and The Assistant 

Mistresses’ Association in 1920. The earlier informal 

Headmasters’ Association became a more formal association in 

the 1920s.  

The Teachers’ Central Registry remained the most important 

and financially rewarding enterprise of the Guild, but in 1918 its 

legal status was threatened by the introduction of the Industrial 

Arbitration Amendment Act. In response it was decided to 

reconstitute the Teachers’ Guild as a company under the 

Companies Act. From 1921 the Registry was redefined as a private 

employment body under the guidance of a Committee appointed 

by the incorporate parent body. An annual report and audited 

annual statements became mandatory. 
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A sign of optimism in the Guild was the decision to again 

publish a journal and re-use the original title of The Australian 

Teacher. The first issue came out in April 1923. The editor was 

Frederick Phillips from Sydney Grammar, and he continued in 

this role until 1933. There was at the time a renewed interest in the 

philosophy and practice of education and in his first editorial 

Phillips raised some of these issues: 

The new outlook in the teaching of English, the decline in the study 

of classics, the eclipse of German, the rival claims of science ... the 

preponderance of mathematics, the place of history as a cultural 

subject … humanistic as opposed to frankly utilitarian studies, the 

subordination of the finer elements of school life to the scramble for 

scholarships as a result of the over- developed Examination system … 

the problem of method – the Playway, Self-Government etc. 

Continuing success of the Teachers’ Registry  

Under the guidance of people such as H J Carter as Chairman 

of the Executive Committee (1925-1934) and Mrs Kane (1918-1947) 

the Teachers’ registry continued to be a financial and professional 

success. On average some 150 teachers each year found 

employment in the non-government schools and by 1929 the 

Teachers’ Guild had accumulated a reserve of almost £2,000. The 

Registry Office, situated in the Kembla Building in Margaret 

Street became the centre for all the Guild’s Activities. (Incidentally 

it also housed the Aborigines Inland Mission). A financial 

downturn began in 1927, when a shortage of male teachers and a 

declining market for country governesses coincided with the 

economic downturn of the Great Depression but by 1933 recovery 

in the Registry’s fortunes had taken place. 

By the 1930s most of the old leadership had passed away but 

in the late thirties and forties a new generation of leadership 

appeared to replace them. Dorothy Knox, Principal of the 
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Presbyterian Ladies’ College from 1936, became Secretary in 1939 

and continued until 1947. In 1949, she became President of the 

Guild – only the second woman to do so. From 1944 J Wilson 

Hogg, Principal of Trinity Grammar from took on the editorship 

of the journal, and he was President from 1952 until 1955, and 

again in 1970. 

Educators from the government school sector were also active 

in the Guild at this time. K R Cramp, an Inspector of Schools with 

the Department of Education became a Councillor and served two 

terms as President (1938-9 and 1940-1). Fanny Cohen, principal of 

Fort Street Girls’ High school, served on the Council from 1936 to 

1941. 

In order to grapple with the persistent misapprehension that 

the Guild was an elitist club for headmasters and headmistresses, 

the rules for Council elections were modified from 1940 to specify 

that six Councillors must come from assistant masters or 

mistresses. 

Miss Louisa Fanny Gurney was the founder of Kambala as well 

as one of the original founders of the Teachers’ Association. She 

died in 1937 and in in her will made the Teachers’ Guild the 

residuary legatee, instructing it to set up a separate trust fund to 

support necessitous teachers in non-government schools. It was 

named the Gurney-Soubeiran Trust to include recognition of 

Mademoiselle Augustine Soubeiran, who had been co-Principal 

of Kambala. In retirement the two lived in Bowral, and 

Mademoiselle Soubeiran had died four years earlier. Almost 

£4,500 was invested, which provided an annual income of £200. 

By 1940 the Trust was expending almost the full amount, with 

thirteen female teachers being beneficiaries. 
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3. 1940-1982 Involvement in Teacher Education 

A consequence of the post-war ‘baby boom’ was an acute 

shortage of trained and qualified teachers in both government and 

non-government sectors. The Guild’s first response was a series of 

training and refresher in-service course, particularly in the areas 

of English and Mathematics. 

The next stage was the establishment of a Training Committee 

under the leadership of R B Finlay, a Master at Barker College. In 

1949 the Training Committee inaugurated a diploma course to 

extend over two years of part-time lectures held in various schools 

in the evening. Supervised teaching within the students’ schools 

was also assessed. The program was financed by donations from 

participating schools, and by 1954 this had grown to over £600. In 

1951 an additional year was added to the program and in 1952 

thirteen students received the Diploma of the Teachers’ Guild. 

A two-year evening program of secondary training was offered 

in 1954, followed by pre-school courses in 1960. By 1963 it was 

obvious that some co-ordination was needed and a General 

Director of Teacher Training, a full-time salaried teacher, was 

appointed. In 1968 Dr Lillian Rixon took up this appointment and 

in The Australian Teacher of June 1968 she asserted: ‘There are 

many of us who dream of the day when we shall have our own 

building and establish an independent training college.’ 

The first home of the Guild College was on a floor of the 

Assembly Building in Margaret Street where the Teachers’ Central 

Registry had been located since 1943. Beverley Fletcher described 

this as: 

Rather dark and daunting [where] there were none of the 

conventional academic surroundings no spacious quadrangle or 

green lawns. Rather, apart from the library, known as the Prescott 
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Memorial Library, which was set up in cheerful and welcoming 

rooms, the student and staff accommodation was cramped and 

unattractive. 

In 1971 a tertiary scholarship scheme was introduced by the 

Liberal Government and students at the College were eligible for 

this means tested financial aid. In 1973 the College relocated to 3 

Smail Street Ultimo and three floors of a renovated warehouse 

became the Guild Teachers’ College. Edward Roman, from 

Albury Grammar, replaced Dr Rixon as Principal. The majority of 

College Graduates were absorbed into the Catholic parochial 

schools where there was a serious shortage of staff, due to the 

declining number of people entering Religious Orders coupled 

with an inflow of students from European migrant families. By 

1975 the College had almost 400 students. 

Just as the College had seemed fully established, changes in the 

educational landscape began to hamper its independence. Where 

there had been a shortage of teachers the situation was now 

moving to one of oversupply. The abolition of all Tertiary Fees by 

the Whitlam Labor Government forced the College to seek Federal 

funding, which was provided in 1974 but because teacher training 

institutions were now in receipt of public monies, the New South 

Wales Government’s Higher Education Act of 1975 prescribed a 

new corporate status. The Teacher’ Guild was forced to surrender 

its exclusive ownership of the College. 

There were however, positive aspects of these changes. In 1975 

its Diploma of Teaching was accredited by the NSW Higher 

Education Board and by the Australia Council on Awards in 1977. 

Beverly Fletcher summed up the situation by 1977: The Guild 

Teachers’ College was by then: 

… A fully matured and self-governing institution ‘reflecting the 

spiritual and educational traditions of the schools it seeks to serve’. 
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Its diploma course was well planned with a major focus on primary 

and sub-primary teacher training. Its smallness encouraged a 

pleasant personal interaction between students and staff, whilst the 

effort to achieve recognition of its diploma outside the non-

government schools gave it a sense of purpose and unity. 

However, in the same year a new threat appeared. The Butland 

Commission recommended that the Guild College be closed, and 

its students and staff transferred to Alexander Mackie College. 

The Guild was strong in its opposition to this, but in 1980 the 

Guild College Council felt it had no option but to accept an 

alternative offer, to amalgamate with four other institutions - 

Sydney Teachers’ College, Alexander CAE, the Sydney 

Kindergarten College and the Nursery Teachers’ College – to form 

the Sydney College of Advanced Education. The Guild’s primary 

justification for this was that it would secure continuity of 

employment for the teaching staff. 

On June 1, 1982 the Guild Teachers’ College was formally 

dissolved, and its assets handed over to the new Sydney College 

of Advanced Education. In 1990 the College of Advanced 

Education was itself dissolved and its Institutes were disbursed to 

various universities in Sydney, with the Guild Centre being 

attached to the Faculty of Education of the University of Sydney. 

The establishment of the Independent Teachers’ Association in 

1974 seemed to undermine the claim of the Guild to represent 

non-government school teachers, but as the ITA focussed on 

industrial issues the Guild was seen as occupying a separate 

space. 

4. 1983-1991: A re-examination of Purpose 

The late 1970s and early 1980s marked a period of self-

questioning within the Guild. On the one hand the loss of the 
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Training College, into which so much energy had been put, was a 

real blow. On the other hand, as Rex Morgan in his Presidential 

address of 25 March 25, 1974 noted that ‘there is no doubt the 

other objects for which the Guild was founded have had to take 

second place.’ 

Another loss was that of The Australian Teacher. By 1976 

financial problems and sparseness of contributions proved 

insurmountable and fifty-three years of continuous publication 

came to an end. Its place was taken by an annual, and later 

biennial, publication – The Proceedings of the Teachers’ Guild of 

NSW, which from 1979 was supplemented by a Newsletter.  

Other innovations in this period included the biennial Dorothy 

Knox Lectures, begun in 1968. The initial lecture was given by 

Dorothy Knox herself on the topic ‘The Guild and Education in 

New South Wales’. In 1984 Professor Dame Leonie Kramer spoke 

on ‘Television and Education; is Seeing believing ‘and in 1986 

Robert Winder, Director-General of Education spoke on ‘Quality 

Education and the Individual’ 

Further details on challenges the Guild faced towards the end 

of its first century are covered in more detail in the  following two 

chapters. 
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II Reflections: the 1960s and 1970s  
                                                        Rex Morgan 

In the 1960s and 1970s the Guild found itself representing 

professional teachers in a period during which Australia was very 

rapidly changing. I joined the Guild as a Member in 1962 and I 

was elected to the Council in 1964. We usually met at Sydney 

Grammar School where one could even park one’s car without 

difficulty.  Some of the Council regarded me as an upstart so I 

wisely kept my powder dry until later years - listening to the 

collective wisdom and corporate memory of so distinguished a 

group of heads and assistant teachers. 

I was one of the youngest ever Council members when V F O 

Francis was President (1965-1966) and I was also one of the 

youngest headmasters in Australia.  The Guild had first been 

brought to my attention by B H (Jika) Travers, head of Shore 

School, sitting at whose feet I learned a good deal about head 

mastering.  When I founded Pittwater House in 1962 Travers was 

the only member of the profession to support me.  It was he who 

urged me to take the Guild Diploma courses. Accordingly, I joined 

the Guild and subsequently graduated in both the Primary and 

Secondary Diplomas.  I had graduated with the Guild Primary 

Diploma as Dux of the three-year Course and later took the 

Secondary Diploma with Distinctions and Credits in every 

subject. It was unusual to hold both diplomas and this gave me a 

good background knowledge when the major matters of the 

future of the Guild College became the pressing concern of the 

Guild Council in the late sixties and early seventies. 

I recall in later years at a reception for Her Majesty the Queen 

at Admiralty House meeting Peter Jensen then Archbishop of 

Sydney who reminded me that we had been contemporaries in the 
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Guild Primary Diploma where I had topped the course and he 

came second.  Jensen was a teacher at Scots College at the time. 

 

Rex Morgan President 1971-1973 

I was Vice President from 1969. James Wilson Hogg took the 

chair in 1971 and nominated me to take the presidency in 1972 

which I then held for three years to be succeeded by A J (Tony) 

Rae. I found the Council members consisting of men and women, 

both heads and assistant teachers, to be an extraordinarily 

enthusiastic and noble collection of people. Whilst the Guild had 

a  relatively low profile and the Council conservative in outlook 

and attitude, it was nonetheless reflective of the many years of 

contribution and service to education in New South Wales. 

Around the table we benefitted from the wisdom of such iconic 

figures as Dorothy Knox, Alice Whitley, James Wilson Hogg, 

Tony Rae and Phyllis Evans to mention a few principals and the 

wise contributions of such as Gordon Farr, Miss L Nesbitt, V F O 

Francis, Miss H R Drummond and Theo Visser. 
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During these years the Guild Council conducted a biennial 

religious seminar and also appointed representatives to syllabus 

committees in every subject for the Leaving Certificate. The 

Council received and considered reports from these 

representatives who served along with those from other peak 

bodies. From 1968 we also offered the biennial Dorothy Knox 

Lecture which I organised with Beatrice Watts.  A Service of 

Dedication was held each year and I had the privilege of serving 

for many years as the Guild representative on the ABC State 

Broadcasts Planning and Advisory Committees.   

At the beginning of my presidency I circulated a message to all 

members of the Guild which is worth quoting in part as it 

encompasses much of the situation and philosophy in the early 

seventies and what the Guild was doing, and I stated what its 

main functions were at that time: 

As the controlling body of the Guild Teachers College and the 

Teachers Central Registry the Guild affects the lives of very many 

people involved in teaching, especially in the independent schools in 

New South Wales. It is responsible through these agencies for the 

training of an increasing number of teachers each year; indeed it is 

presently the only alternative in this state to attendance at the state 

teachers’ colleges other than the Roman Catholic colleges. Through 

the Registry it affects the appointment of many men and women to 

schools all over the country. 

I was also concerned about whether people might regard the 

guild at 78 years as infirm and senile, but felt that for an 

organisation 78  could represent its infancy, and therefore: 

If the Guild then is in its infancy it should display the initiative 

and verve of the young.  It should be throbbing with vitality and 

dynamism. I think it is fair to say that at the moment it lacks such 

evident characteristics but it is my earnest hope that over the next 



18 
 
 

year or so they might appear in the life of the Guild. This can happen 

with your help. 

I then concluded: 

The total membership of the Guild has shown a dramatic increase 

this year since our changes of Constitution late in 1970. We have new 

classes of membership which include all our full members as well as 

Corporate Members and all the students of the Guild College as 

Associate Members but there seems to be little point in belonging to 

the Guild if one never attends a meeting so that I seek to know what 

sort of meeting members will attend.  Perhaps you can tell me. 

The Council looks forward to your co-operation and help in the life 

of the Guild and especially to seeing you at functions.  Let us go 

forward with the confident backing of many years of solid tradition 

behind us but with the bright vision of what we may be able to achieve 

and to be seen to achieve in the future. 

Council took the decision in 1967 to create a fulltime director 

of the diploma courses and in 1968 we appointed Dr L Rixon. 

Apart from my work as chairman of the sub-committee to change 

the Guild constitution in order to avoid payroll tax, I also led 

negotiations with the Bank.  I presided in my first year as 

President over the Official Opening of the Guild Teachers College 

by that superb and civilised Assistant Director-General of 

Education Percy Beckenham. 

The first years of the 1970s had seen major developments in the 

Guild. The establishment of the Teachers College and the flood of 

government money had changed forever the character of the 

Guild’s contribution to teacher training. We had dealt with the 

appointment and dismissal of the first Director and in later years 

of the second one. We had become members of the business world 
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by renting a commercial property and not putting up with the 

difficulties of dealing with a church-based landlord. 

I wrote about some of these events in a personal memorandum 

written in 1974: 

I believe it is the duty and responsibility of the present Council of 

the Teachers Guild of New South Wales to study and consider very 

closely the apparent demise of the Guild Teachers College.  As one 

who has been associated with its development and the administration 

of its predecessor the Teacher Training Committee for a number of 

years I have watched with interest and been associated with many of 

its aspects over most of its recent history. 

We calculated the risks, budgeted the accounts, employed our staff 

(whose appointment used to be dealt with by the Committee and 

Council) and had an influence on the content and extent of the 

syllabuses in each course. We had negotiated to lease more and more 

of the building at 44 Margaret Street and the College became a 

successful reality. 

The Committee and Council in those days had plenty of work 

to do.  Regular and frequent meetings took its members (mostly 

“heavyweight” educational administrators and expert assistant 

masters and mistresses) into the responsible areas of general 

administration, pastoral care, development and philosophy. 

We made day to day decisions about funding for blackboards 

and books; considered special cases of diploma awards; 

disciplinary matters concerning students; staff appointment and 

dismissal; public relations and special events in the life and 

history of the College and all the other matters great and trivial 

which come before any governing body or board of directors. 

Council was ever aware that there was always a risk of putting 

into the marketplace more young teachers than could be absorbed 
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by the independent schools bearing in mind that the diplomas 

were not recognised by the Department of Education.  Despite this 

it was decided to expand, and new premises were sought and 

found in Ultimo. 

How well I remember the extraordinary negotiations which 

took place from the basement coffee shop with the owner of that 

building across the hall and our respective runners carrying the 

messages back and forth bearing the result of each new ploy, offer 

and counter offer until agreement was finally reached resulting in 

our occupation of the premises subsequently used by the College. 

Over later years the College expanded onto more and more floors 

of the Smail Street building in Ultimo. One of my tasks as 

President of the Guild, accompanied by the Chair of the Teacher 

Training Committee, Phyllis Evans was the dismissal of Dr Rixon. 

When the Whitlam Government introduced free Tertiary 

Education in 1974 the Guild was tempted to seek government 

funding under such guidelines together with the recognition of its 

qualified graduates for employment in government schools. The 

discussion of these issues occupied the decision makers for many 

hours of deliberation.  The dangers of “he who pays the piper calls 

the tune” were rehearsed over and over again (especially by the 

writer) but such arguments were ultimately outweighed by the 

apparently glorious prospect of virtually unlimited funding 

despite the fact that the College was operating an extremely viable 

and successful and, for that matter, acceptable institution (at least 

to the non-government schools). 

We actually sat around the great table scratching our heads and 

trying to invent ways to spend the money coming from the 

Commonwealth Government.  We had been advised by the 

“experts” in the government that it was impossible to run an 

effective tertiary institution without spending X dollars per capita 
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per annum. We had previously been operating a very successful 

and competent college on Y dollars per capita extremely well. 

Thus we embarked on the ridiculous exercise of expanding the 

staff to meet so-called optimum student-teacher ratios as decreed 

by the government and the result of this was a frantic search by 

the then principal for all kinds of staff he neither wanted nor 

needed. 

So diluted had become the operation and ethos of the College 

that the head of the most expensive girls’ school in the state, Mrs 

Rowena Danziger of Ascham, demanded an opportunity to 

address the Guild Council on her multiple concerns.  At the time 

we thought this was a dangerous thing to do, but we ended up 

agreeing with her comments amongst which were the reduction 

in quality of graduates; the infiltration of unwelcome principles 

into the curriculum and the failure to communicate properly with 

the independent school administrators. 

I fought desperately against the original concept of chasing 

after the Federal Funding by the Whitlam Government. Having 

been defeated I fought desperately for the maintenance of control 

of the College by the Guild Council, the only body historically 

capable and qualified to comprehend the needs and wishes of the 

independent school. 

One of the most important events held on my watch was the 

80th anniversary dinner in the presence of His Excellency the 

Governor of NSW – the first function in the Guild’s history up to 

that time to secure Vice-Regal patronage. (A second Vice-regal 

visit took place in at the Centenary Dinner in 1992 when Rear 

Admiral Peter Sinclair attended). I recall the many months of 

planning and negotiations with Government House before Sir 

Roden Cutler VC and Lady Cutler graced the dinner at Grace Bros 

Chatswood (of all places) where the Vice -Regal Rolls Royce only 



22 
 
 

just fitted into the underground carpark to deposit its passengers 

beside the lift. 

The Registry continued during these years and beyond as the 

only financially viable activity the Guild ever did, and we pursued 

our programme of religious seminars and services of worship. 

Personalities of the Guild 

Some of the more memorable members of the Guild in the 

seventies who gave their wise counsel included our own ‘Queen 

Mother’ figure - Dorothy Knox. She ruled with a rod of iron and 

was regarded as the doyen of headmistresses at the time. During 

this period, I knew and often worked with the heads of almost 

every non-government school, boys and girls, in NSW and 

beyond.  Along with Darling and Hone, our own James Wilson 

Hogg was one of the greatest headmasters of the era and brought 

his gentlemanly aura and civilised charm to every meeting 

beneath which was firm and wise leadership. 

Another significant character in the Guild’s history at this time 

must be Dr Theodore Henri Henri Visser (yes twice - after each 

grandfather). Visser, who was secretary to the Council for many 

years, provided meticulous detailed reports and minutes of every 

meeting and event and was not without influence in all Guild 

matters.  Indeed, he was probably the king maker in many 

instances. Visser was librarian at Shore school for many years.  He 

was Dutch and had been a prisoner of war in Indonesia tortured 

physically by the Japanese. With a doctorate in music he had been 

an organist, yet his captors had cut the tendons in his hands so 

that he could never play again. Having survived the War, he 

married an Australian Army nurse and settled in Australia. He 

carried the psychological damage of his ordeal but at the same 

time he was a truly compassionate man. He worked tremendously 

hard and gave much to the Guild in various capacities 
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One of the Guild’s greatest personalities was Newnie Mason 

who ran the eminently successful Registry for thirty years, from 

1947 to 1977.  She was a woman of exceptional grace and charm 

and never failed to find a place for a teacher or to fill a vacancy 

required by a school head. 

Gordon Farr was a member of the Training Committee and a 

lecturer in the diploma courses. A firm schoolmaster at Trinity he 

had served in the RAAF in the War, was a strict disciplinarian and 

smoked a pipe as did so many in those days.  He brought good 

advice to the deliberations of the TTC and would not suffer fools 

gladly. His spectacular ability as a mathematician brought a 

precision to matters of the Committee meetings. He was also a 

man of the utmost probity. 

Another person virtually forgotten was Miss A I Croker the 

Director of Studies before the fulltime college came into existence. 

She had been the owner of Brighton College in Manly and I knew 

her very well. She closed the school and its remnants became the 

basis of St Luke’s Anglican School. Miss Croker and I had 

considerable contact when I took the three-year Primary Guild 

diploma.  She also acted as inspector for all diploma students in 

their schools. She was quite elderly and stood no nonsense from 

anyone. I attended her funeral which was marked by the very few 

people who did. She had no immediate family and had outlived 

all her friends. 

We faced the challenges with determination, effort and 

fortitude and despite the failure of our greatest concept, the 

College, and its ultimate demise, as I had forecast, we carried the 

torch of Guild into the eighties and it has prospered and 

developed ever since under the roll-call of so many distinguished 

Guild councillors to the present day. 
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III  New Paths: 1980-1990 

Stuart Braga and Denise Thomas 

1979-1984     Denise Thomas 

In the late 1970s, the Guild’s reach into the community was 

affected by two key decisions: to end the publication of its journal, 

Australian Teacher, and to relinquish control of the Guild Teachers’ 

College.  In his 1980 Presidential Report, John Sheldon (President 

1979 and 1980) wrote ruefully but frankly that “we have had to 

take a much reduced view of the Guild’s activities”. For some, this 

called into question the very raison d’etre of the Guild. 

 

Neil Bonnell President 1981-1984 

During the late 1970s and early 1980s, there was a progressive 

departure of Heads from executive positions in the Guild. 

However, strong support and leadership came from senior staff 

members, and the Executive’s commitment to the Guild remained 

firm. And as the non-government sector grew and diversified, 

primary school staff also assumed prominent roles in the Guild 

Executive.  
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As the 1980s began, it was clear that the Guild needed to find 

new paths if it was to survive. Neil Bonnell, then Deputy 

Headmaster of Trinity Grammar School, joined the Guild Council 

in early 1980. He became President in 1981 and was re-elected 

unopposed for a further three years. His four-year term was 

marked by renewed activity, much of it inspired by his 

enthusiasm and far-sighted ideas about the Guild’s potential and 

the role it could assume. 

During Neil’s presidency, evening meetings consisting of a 

meal followed by a lecture, were a popular innovation and well 

attended. A successful evening was held at Trinity at which Dr 

Alex Maggs of Macquarie University enlightened Guild members 

about the mysteries of Direct Instruction. The introduction of 

computers into schools was also a matter of great interest. A 

preliminary evening meeting at Pymble Ladies College was 

followed in 1983 by the series, Focus on Computers, comprising a 

hands-on seminar at Trinity and follow-up evenings at MLC and 

St Joseph’s College.  

Soon after he became President, Neil decided that something 

should be done for the Guild’s Provisional members (then a 

category of membership offered to students at the Guild Centre). 

He arranged a session at Sydney Grammar School at which 

prospective applicants for positions at independent schools had 

the benefit of advice from experienced people, including Heads of 

schools. Another of Neil’s initiatives was the Guild Council’s 

decision to fund research projects by Guild members.  

Neil also served on the Advisory Committee to the Guild 

Centre from 1981 to 1984. Together with the Head of the Centre, 

Barbara Zaremba, he planned the introduction of a scheme of in-

service mini-courses. The Centre’s resources were to be utilised to 

provide one-day in-service courses for teachers on various 
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curriculum areas within schools at their invitation.  From 1982, the 

Guild also funded six prizes annually for student achievement in 

courses taught by the Centre for students in teacher-training 

courses. 

At the end of 1984, having set the Guild on a new path in 

various ways, Neil resigned from the Council, upon being 

appointed Headmaster of The Scots PGC College, Warwick, in 

Queensland, to take office in 1985.  

1985-1987   Stuart Braga 

On my appointment as Senior Master of Trinity Grammar 

School late in 1984, I was approached by Neil Bonnell to succeed 

him as president of the Teachers’ Guild, although I was not then 

a member. It appeared that no current member of Council was 

prepared to take it on. Indeed, a colleague at my previous school 

who was a Guild member warned me that I would be wasting my 

time trying to pump air into a dead horse. I agreed to take on the 

position as one of the challenges of my new position, and because 

of the long connection that Trinity had enjoyed with the Guild, 

especially in teacher training.  The Guild had been strongly 

supported by two long-serving headmasters, James Wilson Hogg 

MBE, and Roderick West AM.  

I soon became aware of the Guild’s changing fortunes. The 

Guild Teachers’ College had ceased to be a separate entity in 1982 

being replaced by the Guild Centre in the Sydney College of 

Advanced Education, as a small but not very active agency within 

the College. The Teachers’ Central Registry continued, but it 

appeared that its role was significantly reduced from earlier times. 
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Stuart Braga President 1985-1987 

I already had leadership experience in small organisations that 

needed encouragement and vigorous leadership. This was 

certainly true of the Teachers’ Guild. 

The Council in the mid-eighties was composed largely of 

people who held senior positions on the staff of several 

independent schools in Sydney and in the inner West. These were 

principally Sydney Grammar School, Trinity Grammar School, 

Meriden School and The King’s School. In addition, Associate 

Professor Ronald Dunlop occupied a significant role. Ron 

personified the continuity of the Guild. An authority on the poetry 

of W.B. Yeats, he had a long career in the English Department of 

the University of Sydney, and in addition had occupied significant 

positions in a wide range of activities. These included a position 

on the board of the University Cooperative Bookshop and 

chairmanship of the General Studies Examining Committee for 

the Higher School Certificate. He co-authored a history of 

S.C.E.C.G.S. Redlands, Redlands in retrospect: the story of Redlands. 

It was not surprising to find that this man of large vision had 
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occupied a leading role on the Council of the Guild Teachers’ 

College and was now chairman of the Guild Centre Board. This 

carried with it reciprocal membership of the Council of the 

Teachers’ Guild. Ron retired from the Guild Centre Board in 1986 

but retained his membership of the Guild Council. I commented 

“If you want to leave, we shall stand in your way.” John Sheldon 

enthusiastically supported me by pretending to square up to Ron. 

In 1989, having served the Guild for twenty-three years Ron 

finally retired from the Council. 

Several Council members appeared to have the view that the 

Guild should mark time until its centenary in 1992 and then wind 

up. However, this was neither my view nor that of the majority. 

As a Council we felt that we owed it to the Guild’s long history to 

continue its desire to encourage excellence in the teaching 

profession, principally in the independent schools of New South 

Wales. 

By the mid-eighties schools were beginning to attend to their 

own staffing needs. This meant that the effectiveness of the 

Teachers’ Central Registry, which at one time had supplied 

temporary and permanent staff to a wide range of schools, was 

being questioned. Real concerns however did not emerge until the 

late 80s as in 1985 there were eighty-two placements, twenty more 

than the previous year. Fifty placements were regarded as a break-

even figure. However, the Registrar’s salary was paid from 

significant reserves that had been built up over many years and 

these were beginning to plateau. There had been no budget for 

many years as the Guild had run at a profit, but this was no longer 

the case. When the Treasurer, Bill Monks, was finally persuaded 

to present a budget, the Council saw that the closure of the 

Registry needed close consideration.  
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 The Guild Teachers’ College had been formally dissolved in 

June 1982 and its assets handed over to the new Sydney College 

of Advanced Education. The Guild Centre was now constituted 

within Sydney College of Advanced Education. In some respects 

in my opinion what followed proved to be  a disappointment. Ron 

Dunlop gave genial leadership to the Guild Centre Board, but the 

Head of the Guild Centre, Barbara Zaremba, was unable to 

preserve the Guild in the face of a rapidly changing educational 

landscape. She and her deputy, Mrs Anjo Tarte, had both been 

members of the staff of the Guild Teachers’ College. This had 

numbered twenty-two people when it closed, and they were the 

only two remaining. Barbara Zaremba was followed as Head of 

the Centre in August 1987 by Norman Little, until he left in July 

1989 to return to his position as senior lecturer in History at the 

Sydney Institute of Education.  

When the Sydney College of Advanced Education was folded 

into the University of Sydney, the Guild Centre continued briefly 

within the Faculty of Education, but it was clear that the faculty 

was keen to close it down and this soon occurred. The comment 

was made by the Dean of the Faculty that the Centre had proposed 

no new programs and seemed to be quite inactive. It was a sad 

case of lost opportunities.  

Part of the repositioning of the Guild was to demonstrate that 

this small organisation could continue to find roles in different 

areas of education that were still not adequately met by other 

organisations or by individual schools. There had been a number 

of prizes in the Guild Teachers’ College and it was evident that 

they should be continued. Two prizes in particular had honoured 

longstanding Council members, Phyllis Evans and Robert Finlay 

for their work as key members of the Teacher Training Committee 

throughout the 1960s. In 1985 a prize in Phyllis Evans’s name was 

established: the Phyllis Evans Award for Excellence in Teaching. 
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The Council also resolved to commission a history to mark the 

Guild’s centenary. This was undertaken by Mrs Beverley Fletcher, 

who had been a member of staff of the Guild Teachers’ College. 

The purpose of this was not only to celebrate past achievements, 

but to demonstrate that the Guild had always punched well above 

its weight. 

This project looked backwards but other projects looked 

forward. Jo Karaolis of SCEGGS Darlinghurst, received funding 

for a career-enhancing thesis for the degree of Master of Education 

with Honours, “The logical structure of written history and its 

implications for the teaching of history”. She presented a copy of 

to the Guild, inscribed, “I wish to express my appreciation to the 

Teachers’ Guild of NSW whose interest and assistance made this 

study possible.” Other similar grants of up to $1000 followed.  

My President’s report for 1985 concluded:  

The purpose of a report of this nature, however, is clear: it is to 

indicate to you that the Teachers’ Guild is alive and well. It is not 

good enough simply to be the oldest teachers’ organisation in New 

South Wales …. I believe firmly that the Teachers’ Guild, stressing 

as it does professional values, has a significant role to play. The 

greatest of all teachers once took a child and set him in the midst. Too 

often I have been to meetings at which the expressed concern was 

education. However any child set in the midst might have squalled in 

terror and fled, or else have fallen asleep. I hope that the work and 

activities of the Teachers’ Guild in 1986 can be judged worthy of those 

whom we serve: the children of the schools in which we serve 

Throughout the 1980s, the Council proved to be a harmonious 

group. My President’s report for 1986 rightly observed: 

The Guild’s work depends essentially on the loyalty and 

commitment of its key executive members. I am deeply grateful to Mr 
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John Sheldon, Mr Bill Monks and Mr Bill Kavanagh of Sydney 

Grammar. 

The next year, 1987, my President’s report similarly concluded,  

The last three years have seen several initiatives take root and 

steadily develop, and for this I am most grateful for the enthusiasm 

and support of my colleagues on the Council of the Guild. It has been 

a most happy and fruitful experience. Leadership of a team is not 

possible without loyalty and common purpose amongst its members. 

In this I have been particularly happy and blessed in the collaboration 

and friendship of those with whom I have been privileged to work. 

The same year, in my address to the Annual General Meeting 

on 23 March 1987 I alluded to the priorities of the Guild: 

In the 1980s we would ignore at our peril the demand for new 

educational departures in the sense of curriculum development. 

Attention to the professional development of academic staff is an 

urgent priority in all our schools. All of us are faced with the daily 

temptation of letting administrative convenience dictate educational 

practice. There is also the temptation to allow conservative methods 

to prevail for convenience’s sake. Yet of one thing I am sure, that the 

success of Arnold of Rugby and Weigall of Sydney Grammar and so 

many others who lie between them or who have succeeded them, was 

due to their conviction of the importance of personality in teaching: 

the influence of Eli upon the boy Samuel, of Gamaliel upon the young 

Saul, of Aristotle upon the youthful and ardent Alexander.  

Most of us can supply the names of mentors of like stature in 

our own educational experience: Dorothy Knox, Denys Hake, 

William Stanley Leslie, Brother Crichton, Colin Healey, E. Gordon 

Everett, James Wilson Hogg, Brother Marzorini, Melvin Newth, 

and many more. We may indeed be proud that many of those 

names were closely associated with our Guild. The challenge to 



32 
 
 

the present generation of educators in New South Wales and to 

this Guild, as the oldest teachers’ professional organisation in the 

State, is to be keepers of their vision. 

 

1988-1990      Denise Thomas 

John Sheldon who had been President in 1979 and 1980 was 

again elected President in 1988 and 1989. During these years the 

Guild maintained its commitment to teacher training through in-

service courses. In 1988, courses ranged from a combined 

conference with the Royal Historical Society on Australia’s 

Vietnam Experience at Victoria Barracks to a Let’s Make Science 

Real conference for Years 7-10 at the Hills Grammar School. This 

course was very well attended. Indeed, it was oversubscribed; 

seventy-seven people participated and twenty were turned away. 

Other history in-service courses included one on the conflict in 

Indo-China at Trinity Grammar and another on the Arab/Israeli 

conflict, run jointly by the Guild and the NSW Jewish Board of 

Deputies. The latter was attended by teachers from government 

and non-government schools. It was attended by the Consul-

General for Israel and a kosher meal was served. The final 

conference in 1988 on Teaching the Talented and Gifted Student 

was held at Meriden. Again, an overwhelming number of 

applications were received.  

The Guild Council continued to work with the Guild Centre in 

organising these activities. At this time, the key figure and 

coordinator was the Head of the Guild Centre, Norman Little.  

(Norman left this position in 1988 to resume work as senior 

lecturer in History at the Sydney CAE, in preparation for the 

proposed amalgamation of the Centre with Sydney University in 

1990). 
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John Sheldon, President 1979-1980, 1988-1989 

In 1988, the future of the Guild Centre continued to concern the 

Guild Council and of course the Guild Centre Advisory Board. 

Inconclusive discussions on implications for the Centre of the 

amalgamation of the CAE with Sydney University occupied a 

great deal of time. Some on the Council hoped that the 

amalgamation would give new life to the Centre, and that it could 

continue to play a valuable role educating and training teachers 

in independent schools (as well as arranging in-service courses). 

In 1989, continuing the pattern established in earlier years, 

various in-service courses were held. Dr Marie Bashir, then 

Director of the Central Sydney Area Community Health Service, 

opened a conference at Sydney Grammar on student care in 

secondary schools. As with some earlier conferences, this one was 

oversubscribed. A conference, Spotlight on Drama K-12, was held 
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at Ascham and another at Newington for teachers of secondary 

school music, designed to help teachers use modern equipment 

like the Yamaha keyboard in laboratory-style classrooms. 

In 1989, the Guild decided to make grants of up to $1000 

annually to assist special needs projects. The aim was to help 

people in or associated with the teaching profession to help 

children with basic education needs, not covered by available 

funding. An early project was funding for materials for a free 

after-school literacy class taught by volunteers. Another project 

involved research in the use of robots in primary school teaching. 

On conclusion of this project, the Valiant Turtle computer robot 

produced by a grant recipient was handed over to the Resources 

Centre of the Association of Independent Schools. 

After the demise of the Australian Teacher in the mid-1970s, 

issues of Proceedings were supplemented from 1979 by regular 

newsletters. Proceedings, which included the texts of the biennial 

Dorothy Knox Lectures and the newsletters, became a valuable 

channel of communication with Guild members during the 1980s, 

particularly as the newsletters then contained reports by the 

Guild’s syllabus representatives. Unfortunately, however, Guild 

representation on syllabus committees ended in 1989 when the 

Board of Secondary Education was established.  

The annual dinners of 1988 and 1989 continued the practice of 

having an after-dinner speaker. At the 1988 dinner held at 

Riverview, its Head, Father Greg O’Kelly gave a fascinating talk 

on The Forming of Independent Learners. He also described the 

Paideia Project and its practical application at Riverview.  

The 1989 dinner was held at the Women’s College at Sydney 

University. As a Guild member and former Vice-President, and as 

Head of Meriden, I was invited to speak after dinner about my 

recent sabbatical visits to girls’ schools in Canada, the United 
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States and Britain. During my trip, I had also visited Guild 

Council member, Brian Millett, on leave that year at Appleby 

College in Oakville, Ontario.   

At the close of the 1980s, the Gurney-Soubeiran Trust was in a 

healthy financial state. In 1986 the Trust conditions had been 

amended to make some funds available to Mrs Newnie Mason, a 

former Registrar, as there had been no provision for 

superannuation on her retirement, but no further major 

disbursements had been made. Questions were being asked about 

the need for the Trust and how it might best be used, given that 

the objects for which it had been established in 1937 by Miss 

Gurney no longer really existed. However it was to be some ten 

years before the Trust was formally wound up.   

As the 1980s came to an end, planning began for the centenary 

celebrations in 1992. The first draft of Mrs Beverley Fletcher’s 

Story of the Teachers’ Guild of NSW 1891-1991 (an early title of The 

Care of Education) was presented to the Council in October 1989.   

John Sheldon’s President’s Report of 1989 concluded with this 

sentiment: “If the incoming President is as well served by the 

Council as I have been, the yoke of the position will be easy and 

the burden light”.  John remained involved with the Guild 

Council for another five years, retiring from it in 1994 after more 

than twenty years dedicated service to the Guild, including four 

years as President. 

Jan Nash, Vice-President 1988-89, was elected President in 

1990. Despite John Sheldon’s optimism the year before, the year 

of Jan’s presidency was to involve some challenges for the Guild. 

The future of the Guild Centre and the Teachers’ Registry were 

major concerns. 
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Jan Nash, President 1990 

With the transfer of the Guild Centre to within Sydney 

University’s Faculty of Education at the beginning of 1990, the 

Guild was grateful for the enthusiastic support of Professor Cliff 

Turney of the Faculty of Education as he valued the outreach it 

gave into the private school sector. The editor of Proceedings in 

1989 reported the view of Norman Little (Head of the Centre 1987-

1989) that this relationship with the University was “such as to 

give us ample confidence in the Centre’s future”. However, 

although the Guild Centre continued to function for the next two 

years within the Faculty of Education, it was finally closed in 1992. 

The loss of the Centre and the decline in use of the Registry by 

Heads of schools were significant concerns for the Guild Council. 

The relatively high number of placements made by the Registry 

in the mid-1980s had declined; in 1988 there had been only nine 

placements and in 1989 only seven. The last school which 

regularly supported the Registry was Pymble Ladies’ College, but 

after the retirement in 1989 of its Head, Jeanette Buckham, few 

placements were made.  And while there was a steady trickle of 
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applicants week by week, questions about the Registry’s future 

began to be raised more insistently by Guild Council members.  

Another problem was the possibility that the Registry, along 

with other tenants, would be evicted from 44 Margaret Street, to 

enable the building to be demolished. Although that prospect had 

abated for a time, it remained a real possibility. Because of 

financial constraints, the Registrar, Mrs McLean had not had an 

increase in salary for some years. However, she was greatly 

valued and the Council minutes of March 1990 record that “it is 

the express wish of the Guild Council that she agree to accept a 

CPI increase”. In July 1990, the Registrar reported that “I have 

never known the Registry to be so quiet, and registrations for May 

and June amounted to only $310, with only one temporary 

placement at Trinity and four Housemistresses”. Clearly, 

something had to be done. 

 Jan Nash, with Council members Bill Monks, John Roe and 

Barbara Zaremba, met as a committee to consider the Registry’s 

future and formulate a proposal to take to the Guild Council. A 

questionnaire was drawn up and sent to school principals; thirty 

responses were received. All commended the work of the 

Registry, especially the work of the Registrar, and none suggested 

that it was no longer needed. However, several respondents said 

that they themselves made no use of the Registry’s services or that 

they only used them “after other avenues had failed, or if someone 

was required at very short notice, or if they did not want to 

advertise”. The Committee’s report concluded that it appeared 

that, in general, “principals are happy with the situation – 

personalised assistance with usage on an incidental basis”.  The 

Committee’s report was set down as an agenda item for the 

Council’s first meeting in 1991. However, it was not until 

December 1992, after the retirement of Mrs McLean and the move 
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of the Registry from Margaret Street to Market Street, that the 

Registry was eventually closed.   

A red-letter event was the completion of the Guild’s history by 

Beverley Fletcher. She presented it in final draft form to the Guild 

at its first meeting that year.  

In-service courses continued to be organised in collaboration 

with the Guild Centre, supported by the Faculty of Education. 

Interest in computer courses was high; one was organised at 

Trinity Grammar and one at Roseville College.  A special needs 

project grant recipient completed his work on Listening 

Comprehension for Australian Schools – German Beginners; 

undertaking his project at the University of Giessen in Germany. 

 In 1989, the Guild archives were offered to the University of 

Sydney Library Archives, so that they would be more readily 

accessible to researchers working in the field of education in NSW. 

The handover took place in February 1990.  The 1990 Dorothy 

Knox lecture was delivered by Professor Cliff Turney. It was titled 

Back to the Future and well attended. The Annual Dinner was “an 

outstanding success” according to one attendee, and those present 

“very much enjoyed the brief and spicy comments” offered by the 

after-dinner speaker, Val Street, a former principal of the 

Women’s College.  As the year ended, despite some challenges 

remaining unresolved, the Guild’s planning for its centenary was 

well under way. 
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The Centenary: Challenge and Change  

Ian Walker 

Centenaries and other major milestones certainly are catalysts 

for reflection on past developments and difficulties as well as 

achievements, and for focus on the future. The centenary of The 

Teachers’ Guild was no exception and proved to be a time of 

significant challenge and change.  

When the Sydney Teachers College became one of six Institutes 

of the Sydney College of Advanced Education in 1981, as the 

Sydney Institute of Education, the Guild Teachers’ College 

became a Centre of the Sydney CAE. A second logo of Sydney 

CAE included six stars, representing the six Institutes, with each 

star having seven pointers representing the six Institutes and the 

one (Guild) Centre. In 1989, the Sydney CAE was disestablished, 

and the six Institutes were distributed among a number of 

universities, with the Sydney Institute of Education and the Guild 

Centre absorbed into Sydney University’s new Faculty of 

Education.  

The loss of a major and distinct training function for the Guild, 

together with declining use and significance of the Registry, 

certainly exercised the minds of the Council as it critically 

examined the role and future of the Guild in the lead-up to 

marking its centenary. The Council, in what Beverley Fletcher 

referred to as “an introspective mood”, was conscious that 

registry placements were few and that Heads made much more 

use of press advertisements to attract staff. Consideration was 

given to the position of Registrar and whether this role might be 

changed to include the organisation and coordination of 

conferences and in-service activities, together with a closer liaison 

with the Guild Centre and the Faculty of Education.  
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The Centre, then led by Miss Barbara Zaremba, had developed 

particular programs for Jewish schools, administration and 

pastoral care in boarding facilities, and for new Christian schools. 

In November 1991, a seminar, opened by Professor of Education 

and Sydney University Pro-Vice-Chancellor, Professor Sam Ball, 

was held at St Andrew’s College for teachers in their first year of 

teaching, with workshops conducted by Mrs Jo Karaolis 

(Headmistress, St Catherine’s School, Waverely), Mr John Roe 

(Faculty of Education and member of the Guild Council), Dr Fred 

Orr (Counselling Unit at UNSW), and Mrs Anjo Tarte (lecturer 

with the Guild Centre within the Faculty of Education). However, 

concerns about costs for developing any new position and about 

Faculty funding, together with the increasing roles of the 

Association of Independent Schools and the Australian College of 

Education in meeting the demands for in-service training and 

professional development, made it difficult to envisage a growing 

and significant role for the Guild.  

 

Ian Walker  President 1991-1995 
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Nevertheless, discussion continued about the provision of 

special programs, the role of the Dorothy Knox Lecture, and the 

publication of Proceedings. As I noted in my report to the 1992 

Annual General Meeting, a paper prepared for the Council in late 

1991 by John Roe looked beyond the Guild’s 100th year to the need 

to develop an identifiable purpose among teachers in schools, a 

more effective means of promoting that purpose, and an ability to 

assess the current educational scene to see where and how the 

Guild might locate its niche in the changed and changing scene of 

teacher education and support. 

The centenary year of 1992 was marked by celebration, 

continuing challenge and change. At the beginning of the year, 

Stuart Braga reminded us of the essential role of the teacher and 

the Guild in the ‘care of education’ as, despite accelerating change, 

one of human relationships and the imprint on the growing mind 

and personality that will last for life. At the Annual General 

Meeting, held at Sydney Grammar School, Headmaster Dr Ralph 

Townsend questioned whether a good education simply 

continues a process of unconditional reinforcement of the notion 

that technological progress can bring about a better future, or 

gives priority to values which serve to open doors of awareness 

and hope in a young person’s life.  

In his Dorothy Knox Lecture, John Sheldon spoke about the 

teacher as professional, and, somewhat as Albert Weigall had 

done, of the moral dimension in education which can easily be lost 

when there is an almost exclusive concentration on the imparting 

of information and technical skills. A Centenary Service was held 

at St James’ Anglican Church, King Street, Sydney, with a sermon 

preached by Father Greg O’Kelly, who had completed his term as 

Headmaster of St Ignatius College, Riverview, and who had been 

Chair of the Guild Centre Advisory Board. 
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The Centenary Dinner, held at The Kings School, Parramatta, 

was attended by His Excellency the Governor of NSW, Rear 

Admiral Peter Sinclair, who, in his toast to the Guild, noted that a 

“proper education goes beyond just the imparting of academic 

knowledge and learning skills” but strengthens “character and 

spirit”. Stalwart of the Guild Council and member of The Kings 

School staff, Mrs Jo Moore, did great work in the organisation of 

the dinner, and tribute must also be paid to all members of the 

Council who contributed to the year’s centenary events – Jan 

Nash, Stuart Braga, John Sheldon, Nigel Cox, Bill Monks, Helen 

Hughes, Harvey Birtwistle, and John Roe. Stuart Braga played a 

persistent role in the production of the Centenary history with his 

meticulous attention to detail. 

The recurrent themes expressed during the centenary year of 

the relational and enriching impact of teaching, the moral 

dimension in education, and the forming of character and spirit, 

all reflected the core nature of the work of the Guild over the past 

century. This added, of course, a heavy burden of care and 

concern as the Council considered the future of the Guild beyond 

its centenary.  

During 1992, the Registry office had to move from 44 Margaret 

Street to a smaller office in the State Theatre building in Market 

Street, but it became clear that there were not the financial 

resources to maintain a city office and a full-time Registrar. It was 

decided to close the city office in December, coinciding with the 

retirement of the Registrar, Mrs Nancy McLean, who nevertheless 

continued to provide some part-time assistance to deal with the 

closure and with preparations for future meetings. Mrs McLean 

was assisted in much of this by the Guild Treasurer, Bill Monks, 

who, as Assistant Master of the Lower School at Sydney 

Grammar, was able to enlist the help of Mrs Nola Karas, Secretary 

to John Sheldon, in receiving some of the Registry material. 
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Following discussion with Mr Terry Chapman of the Association 

of Independent Schools, space was provided by the AIS Board for 

Registry material and an undertaking given to circulate registered 

names to schools. There was further discussion about an AIS 

Appointments Service to be established in May 1993 to be led by 

former Newington Headmaster and a past Guild President, Tony 

Rae, and the possibility of Guild representation on an advisory 

group for the Service.  

Also in 1992, Barbara Zaremba retired from the Guild Centre 

within the Faculty of Education at Sydney University, with the 

Faculty deciding – it seemed without consultation with the Guild 

Centre Council – to close the Centre. A new Division for 

Professional Development was established within the Faculty and 

an invitation extended to the Guild for a representative to be a 

member of the Division’s Advisory Board. Given the fait accompli 

of the demise of the Centre and the opportunity provided to the 

Guild of participation in the work of the new Division, Stuart 

Braga was appointed as our representative.  

My report to the 1993 Annual General Meeting, held at Pymble 

Ladies College, therefore reflected recognition and respect for 100 

years of the Guild’s ‘care of education’; the devotion and 

camaraderie of a range of educators who exuded both personal 

and professional commitment to the training and development of 

teachers; and the realities of the Guild’s position and role in a 

steadily but significantly challenging and changing context of 

support for teachers and trainees in mainly non-government 

schools.  

The challenges of closure, change and a desire for some 

continuity were very real. We were, I noted, “stewards of a living 

legacy, and we must ensure that we pass it on in a way that will 

keep faith with, in Dr Charles Prescott’s words, ‘the rare and 
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choice spirits’ who have nurtured and fostered the aims of the 

Teachers’ Guild over the past one hundred years.”  I stated that 

“the task of the new (1993/4) Council will be to focus on the most 

appropriate means of bringing to a close the incorporated 

structures, as it were, of the Teachers’ Guild of NSW” and that, for 

example, we might “negotiate a handing over or some kind of 

incorporation into the Australian College of Education.” 

The response to that suggestion was strong and immediate, 

with Mrs Gillian Moore, Headmistress of PLC, urging that there 

was something different and distinct in the Guild that was not 

only worth preserving but promoting, and that not so much 

despite the relatively small membership but because of it, the 

Guild had an almost unique role to play in providing a forum for 

fellowship in focussing on the future of commitment and 

contribution to quality teaching. The mood of the meeting was one 

of renewal rather than resignation!  

In my final report as President to the 1994 Annual General 

Meeting, held at St Catherine’s School, Waverley, I referred to 

Gillian Moore’s response to my 1993 report, acknowledging that I 

believed her response “wasn’t an argument to remain satisfied 

with continuing for the sake of it ... but there is a special quality to 

the nature of our professional fellowship and importance of our 

concern for scholarship in the overall care of education” at a time 

when “schools are being asked to provide solutions and 

implement measures to deal with a vast range of issues way 

beyond subject teaching.” With these developing issues and 

demands “there is value in both the relatively small and 

independent nature of our association, not so much to seek shelter 

from these issues, but to share our concerns about them and in a 

positive way to encourage one another and our colleagues in the 

contributions we can make to scholarship and quality in our 

schools.”  
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The 1993 Council, with long-standing and continuing members 

(Jan Nash, Stuart Braga, Jo Moore, John Sheldon, Helen Hughes, 

Bill Monks, Helen Hughes, John Roe and Harvey Birtwistle) and 

new members (Francis Louran, Alan Harper and Thalia Stevens) 

continued the task of considering how the Guild might best take 

advantage of its traditions and at the same time meet new 

circumstances. While no longer having a direct and formal role in 

teacher training, and no longer conducting a registry, the Council 

discussed the theme of “Taking scholarship into the 21st 

Century”. In line with that theme, the 1993 Annual Dinner, held 

at the Avondale Golf Club, was addressed by Professor Edwin 

Judge, then Deputy Vice-Chancellor of Macquarie University. The 

seeds were being sown of renewed identity, initially under the 

leadership of Helen Hughes. 
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V  Taking up the Challenge 

Helen Hughes 

It was with some trepidation that I accepted the position of 

President of the Guild at the Annual General Meeting of 1994. 

However, after three years on the Guild Council witnessing the 

many changes and challenges, I had developed a strong sense of 

responsibility to try to honour the contributions and commitment 

of those who had gone before over the significant period of one 

hundred years. Mr Walker rightly refers to “respecting the legacy 

of many dedicated to the support and development of teachers”.  

As Deputy Principal to Mrs Moore, Principal of Pymble Ladies’ 

College, I listened intently to Mr Walker’s reference to her 

response to his 1993 Annual Report, questioning how we might 

focus on “the future of commitment and contribution to quality 

education”, and highlighting the “professional fellowship” that a 

smaller organisation could be capable of in contributing to the 

emerging changes in the educational landscape. I considered that 

I was able to meet the challenge, but this would, of course, not be 

a solo effort. I knew that I would be relying heavily on the 

dedicated Council members, who were like-minded in their desire 

to provide continuity for the Guild and a new purpose: Mr Stuart 

Braga, Mr Alan Harper, Mr Francis Louran, Mr Bill Monks, Mrs 

Jo Moore, Mrs Jan Nash and Mrs Thalia Stevens. 

This challenge of developing an identifiable purpose for the 

Guild among teachers was the focus of many Council meetings as 

we together forged a future direction. We needed to find our niche 

amongst other growing organisations, such as the Australian 

College of Education and the Association of Independent Schools, 

what Mr Braga refers to in his introduction to the 1994 

Proceedings as “fleshing out the leit motif of the care of education 

which its founders so fortuitously hit upon in 1893” and 
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developing a fresh interpretation. This purpose was found in 

providing professional development activities targeted at the 

independent sector that would enable scholarly interchange, and 

in the creation of awards for teachers in their early years of 

teaching, recognising their contribution as beginning teachers to 

their profession. These directions would be formulated whilst 

retaining where possible some traditional events. 

 

Helen Hughes, President 1994-1995 

One such tradition had been an annual dinner, and in June 1994 

this was held at the Avondale Golf Club. Special guest, Mr James 

Dibble MBE, spoke with conviction on his concerns about the role 

of the media and the direction in which he saw our society 

heading at the time. Another tradition was that of the Dorothy 

Knox lecture, held in August 1994 at the Meriden School, 

Strathfield. In addressing us on the topic of ‘Quality in Higher 

Education for the Twenty-First Century’, Professor Di Yerbury 

presented a rigorous and insightful analysis of tertiary policy 



49 
 
 

issues, of changing emphases in government funding and of the 

growing internationalisation of education and networking. 

Although a successful evening, we remained conscious of the 

challenge of sufficient attendance, resulting in the decision to 

integrate the Dorothy Knox lecture in the following year into the 

annual conference. 

Concerning the provision of professional development 

activities, the Council undertook much discussion on current 

educational issues, finally organising a seminar on a topic raised 

by Mr Stuart Braga. This was the need for independent schools, 

particularly those with church affiliation, to align the values 

presented in Religious Education and Personal Development. 

Under the title, ‘At the Crossroads: Bringing Together Religious 

Education, Personal Development, Health and Physical 

Education’, a seminar was presented to eighty members of 

independent schools from Sydney and its surrounding regions. 

Challenging addresses were presented by Mr John Lambert, 

former president of the Board of Studies and then with the 

Anglican Schools Corporation, Dr Stephen Codrington, 

Headmaster of St Paul’s Grammar School, Cranbrook, Mr Phillip 

Bryson, Principal of William Clarke College, Mrs Julie Pentecost, 

Coordinator of Religious Studies, Meriden School, Strathfield and 

Dr Kristin Johnston, Acting Head, Department of Professional 

Development, Australian Catholic University.  

Workshops and a panel discussion enabled the sharing of 

opinions, concerns and practical approaches. Mr Roderick West, 

Headmaster, Trinity Grammar School, succeeded in drawing 

together the vast array of opinions with a witty summation. The 

attendance was heartening and much positive feedback was 

provided, but we acknowledged the high expectations of the 

teaching fraternity concerning the calibre of what we would be 

providing. Recognising the importance of this particular seminar 
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topic, we committed ourselves to a follow-up to the ‘At the 

Crossroads’ seminar in 1995 to allow for further sharing of 

practical approaches. 

At the conclusion of 1994 we were pleased to have Professor 

Ron Dunlop present at the Christmas dinner held at the Sydney 

Grammar Boatshed, having invited him to make a very important 

presentation to Mr John Sheldon on the occasion of his retirement 

from the Guild Council. Such recognition was important in 

honouring this very significant member of the Guild. As I wrote 

in the Proceedings of 1994, ”his dedication to the Guild over 

twenty years, his commitment to scholarship and his ‘sense of the 

appropriate’ have assisted the Guild Council immensely during 

its deliberations”. 

Further deliberations by the Council on purposeful 

professional development activities led to the organisation of a 

conference entitled ‘Swinging with Foucault’s Pendulum’, which 

was held at Trinity Grammar School in March 1995. Forty-two 

participants and sixteen presenters were involved in this seminar 

which sought to explore the links between the teaching of Science 

and Design and Technology. Presenters were drawn from four 

independent schools and the Department of School Education, 

together with Mr Nigel Goodwin of the Faculty of Education, 

University of Sydney, and Dr Trevor Scott, former Chief of the 

Division of Animal Production, CSIRO. Dr Scott’s lecture, the 

concluding address of the conference, was presented as the 

Dorothy Knox Lecture, this integration found to be a positive step 

in streamlining traditional events with current offerings. 

Such seminars and conferences were seen to be addressing the 

current educational scene and providing a particular 

specialisation for the Guild in its role of service to independent 

schools, alongside the offerings of other professional associations. 
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However, of even more impact was the development of the 

Award for Excellence for teachers in their early years of teaching, 

an undertaking that has endured and been valued to this day. 

Presenting an Award for Excellence provided a link to the 

Guild’s past, such as to the Phyllis Evans Award for Excellence in 

Teaching, inaugurated in 1985. A number of prizes had been 

bequeathed over the years now enabling the Guild to provide 

practical financial assistance to a beginning teacher to enable him 

or her to undertake further professional development. In the first 

year of the Award, 1995, twenty-seven applications were received. 

The winner was Mrs Kim Rowston of Pymble Ladies’ College, a 

vibrant, dedicated and highly capable young teacher, an example 

of the high calibre of young teachers to be awarded in ensuing 

years. Certificates of Excellence were awarded to four other 

finalists and four Certificates of Commendation to other 

outstanding applicants. The importance of the evening was 

enhanced by the attendance of family members of the awardees 

and representatives of their schools.  

The Awards Annual Dinner began a tradition of honouring a 

principal and school supporting the Guild over many years. Miss 

Phyllis Evans, who worked tirelessly on the Guild Council for 32 

years, was honoured in 1995 at the dinner held at Ravenswood 

School for Girls and gave generously of her time to support this 

new venture. The potential for involvement of the awardees in the 

future development of the Guild was evident from the start as 

well as the opportunity each year to highlight the Guild’s 

encouragement of beginning members of the profession in 

independent schools. 

The seminars, conferences and awards were only possible 

through astute management of the finances of the Guild. Mr Bill 

Monks was a dedicated member over many years, fulfilling the 
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role of Honorary Secretary and previously Honorary Treasurer. In 

particular, he carried out the difficult task of finalising the 

activities of the Central Registry. Mr Francis Louran undertook 

the demanding role of Treasurer after Mr Monks and capably 

organised the finances to gain maximum benefit and provide a 

solid financial base for the future. 

During 1995 I received the resignation of Mr Ian Walker, whose 

many responsibilities as then Dean of New College at the 

University of New South Wales prevented him from being as 

involved as previously. In his former role of President, he carried 

the Guild through its Centenary and kept us mindful, in his 

words, of “the need to develop an identifiable purpose among 

teachers” and “an ability to address the current education scene”. 

The Guild did find such a purpose and relevance and 

established a strong base for an ongoing meaningful and 

beneficial contribution to the professional development of 

teachers in independent schools, maintaining a significant place 

in service of education alongside other professional associations. 
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VI Search for Identity   

Alan Harper 

In the 1993 Annual General Meeting, the then President, Ian 

Walker, queried whether the Guild still had a future. An outcry 

from the members, led by Mrs Gillian Moore, Head of Pymble 

Ladies’ College, saw Mrs Moore’s Deputy, Helen Hughes, elected 

as President, and through initiating new activities, the Guild 

began to find a new identity as a professional association, 

dedicated to serving the needs of teachers in the Independent 

sector. 

That new identity was not easily found. What was the purpose 

of the Guild, with its old-fashioned name, when far larger and 

seemingly more important associations appeared to dominate the 

field? During Mrs Hughes’ presidency, she raised the question of 

a name change – the word “Guild” had lost currency and had 

overtones of the nineteenth century when the organisation had 

been born (although at that time, ironically, it was named The 

Teachers’ Association). The Council was not enthusiastic about 

changing a venerable name and declined her proposal. Several 

years later, Council sought to be included as one of the sponsor 

organisations of the annual Joint Associations Dinner, a gala event 

(now defunct) for members of the Australian College of 

Education, the Australian Council for Educational Administration 

and the Joint Council of Professional Organisations, with 

organisation and hosting rotated between the three sponsors. It 

was the board of the Joint Council which delivered the fatal rebuff 

to the Guild: each of the other associations had cross-sectoral 

membership, but the Guild had a presence only in Independent 

schools. Our history both defined and confined us, setting the 

parameters within which our future identity would have be 

found. 
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Alan Harper  President 1996-2003 

Mrs Hughes’ task was made no easier by a significant loss of 

many long-time members. Some of this was by natural attrition as 

members grew older and embraced retirement, happy to leave 

behind a Guild which had achieved its centenary and for which 

they perhaps saw no future. But this natural loss was made far 

worse by an appalling mishandling of membership renewal in 

1993 or 1994. By that time the Guild’s city office in Market Street 

had closed along with the Teachers’ Central Registry. Inexplicably 

membership renewal notices were posted out on old stationery 

which still directed renewals to be posted to Margaret Street. 

Council never learned how many renewals were lost or returned 

to their sender, but many members were never heard from again. 

When Mrs Hughes learned of what had happened, she said that 

she was ready to give up altogether. Thankfully she did not. 

The loss of membership was naturally reflected in attendances 

at Guild events. During Mrs Hughes’ presidency the Guild’s last 
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big Annual Dinner was held at Pymble Golf Club. Professor 

Edwin Judge AM, of Macquarie University, was the guest speaker 

and the event was very well attended, in the manner to which the 

Guild was used. A year later, at the biennial Dorothy Knox 

Lecture, held at Meriden School and with Professor Di Yerbury, 

Vice-Chancellor of Macquarie University, as Lecturer, the 

embarrassing attendance amounted to little more than the dozen 

or so Councillors. At that point Council resolved that the Lecture 

would never again be a stand-alone event, but would feature as 

part of the annual conference in every second year. 

Mrs Hughes’ task was thus herculean, but she was in every 

way up to the challenge. The organisation’s new identity would 

be found in getting closer to teachers, with professional 

development opportunities targeted at the Independent sector 

which the Guild knew best. Mrs Hughes inaugurated the Guild’s 

Award for Teachers in the Early Years of Teaching, which was 

initially offered only to secondary teachers. It was an immediate 

success and was soon extended to primary teachers. She also 

revitalised the tradition of annual conferences, offering sector-

appropriate professional learning at prices which were kept to a 

minimum. These two activities charted a promising future for the 

organisation which had very nearly perished. 

By the time I took over as President in 1995, a new identity had 

begun to emerge. In my report to the 1998 Annual General 

Meeting, I wrote with confidence about our organisation: “There 

is no shortage of professional bodies to which teachers can belong, 

and indeed most of us here belong to several. The Teachers’ Guild, 

however old-fashioned that name may sound to modern ears, 

stands apart from most of the other associations because it 

embodies the belief that the craft of teaching is best nurtured and 

preserved by those within the profession, free from industrial and 

proprietorial concerns. In 1998 the Guild stood very much in the 
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tradition of 1892, seeking first to exercise the care of education. Its 

primary concern was for the development of teachers by teachers, 

and the name ‘Guild’ continues to capture that noble purpose.” 

During my nine years as President, the Council continued to 

work within this framework, drawing on the talents of a range of 

excellent Councillors, some of whom served for considerable 

periods of time, others whose tenure was more limited. The 

awards were gradually expanded with the addition of an award 

for a teacher undertaking post-graduate research in 1999, and a 

scholarship, offered first in 2001, for a final year teacher trainee in 

the University of Sydney Master of Teaching program. The former 

was the initiative of Mr Rick Stevens, who insisted that the 

research so recognised must be of direct benefit to actual 

classroom teachers, a criterion which has been maintained ever 

since. The scholarship was my initiative and arose from my 

professional experience with trainee teachers from the MTeach 

program – the first of its kind in NSW – who had been quite 

outstanding. Offering the scholarship also re-established a link 

between the Guild and the University of Sydney, something that 

had been very important in earlier days. Indeed three founding 

members of the Guild were professors at what was then “the 

University”. 

The Guild thus offered a suite of four awards. At a time when 

other organisations were offering high-profile awards, which 

however required very considerable work on the part of 

nominees, the Council was determined that the process for each 

Guild award, while rigorous, would not involve such 

discouraging levels of effort. Despite this proper caution, every 

year the awards identified and acknowledged outstanding 

educators in different stages of their profession. Awards were 

presented at the annual dinner. Recipients were naturally 

accompanied by family and colleagues, giving the Guild new 
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exposure to a wide range of schools, with some benefit to general 

membership and some valuable new members of Council 

resulting. 

A feature of the suite of Awards offered by the Guild was the 

decision by Council to use them, each year, to recognise and 

honour a significant educator who had had a strong connection 

with the Guild. Miss Freda Whitlam (former Principal of 

Presbyterian Ladies’ College Croydon), Miss Phyllis Evans MBE 

(former Principal of Ravenswood School for Girls), Dr AB Weigall 

(former Headmaster of Sydney Grammar School), Rev CJ Prescott 

(founder of both Newington College and Methodist Ladies’ 

College, now MLC School), Miss Louisa Gurney (former 

Headmistress of Kambala), RB Finlay (Senior Master of Barker 

College) and James Wilson Hogg (former Headmaster of Trinity 

Grammar School) were among the former luminaries who were 

so honoured by the Guild’s Awards. For some years, with the 

permission of the incumbent Head of the respective school, the 

Guild held its annual dinner and presentation of awards at the 

school which had been connected with that year’s honouree. If the 

person were still living – as was the case, for example, with Miss 

Evans and Miss Whitlam – they were invited as the Guest of 

Honour and occasional speaker; if they were deceased or 

otherwise not able to fulfil this role, the incumbent Head was 

invited as the Guest. 

This very fine initiative thus served a range of purposes. It 

raised awareness of the Guild among a wide range of schools in 

which the memory of past involvement had often been lost, it 

honoured some very significant educators of the past before an 

audience which included many young educators who would very 

likely never had heard of them, and it celebrated the Guild’s own 

long history and deep roots in the past. 
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Over time, however, the practice had to evolve. The first issue 

which arose was one of cost. Holding a dinner on the premises of 

an Independent school committed the Guild to use the caterers 

contracted to that school. Some of these proved prohibitively 

expensive, with the obvious flow-on effect on the amount which 

had to be charged for attendance. This necessitated Council 

abandoning the policy of moving the dinner around. As I was on 

the staff at Trinity Grammar School whose caterers were very 

affordable, and with the permission of the Head Master, the 

dinner was then held each year in the atmospheric dining hall at 

Trinity. 

It also became increasingly difficult to identify significant past 

educators who had had a strong Guild connection. As a result, 

Council had to look more broadly for honourees, generally giving 

greater emphasis to a person’s contribution to the Guild and less 

to their overall public profile. This allowed the recognition of a 

number of quite outstanding educators whose contributions had 

perhaps not led to the same kind of historical profile as those 

mentioned above, but who were, nevertheless, extremely worthy 

of recognition, and who had given much to the Guild. Included in 

this number were Mr Rick Stevens, Mr Stuart Braga and Mr John 

Sheldon. 

Another initiative during these years was an induction 

program for teachers coming new to an Independent school. The 

program was launched at a time when “induction” was a new 

concept in schools, and where in most cases any offering was 

limited to “bread and butter” issues of basic geography and 

resources of the school. Council realised that the Guild had an 

expertise in what was distinctive about the culture of Independent 

schools, and shaped a program focused primarily on the 

particular cultural traits of the sector. It was thus equally 

applicable to beginning teachers and to experienced teachers who 
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had moved to an Independent school for the first time. The 

induction program was a very considerable success, drawing 

large numbers and generating both good will and good income 

for the Guild. Several times, Heads or senior staff accompanied 

their teachers to the program, and always commented most 

favourably on it. One principal said words to the effect that she’d 

like her entire staff to attend! The induction program was usually 

hosted either at PLC Sydney, where Mrs Deryn Smyth organised 

it, or at Trinity Grammar School. 

Over the years, schools got better at inducting staff themselves, 

and the Association of Independent School (AIS) began offering 

its own induction program, leading to numbers at the Guild 

occasion to fall off, although they remained largely viable until the 

program was completely revamped by Dr Fred Osman as 

President. 

The tradition of annual conferences was continued for some 

years, with attendances varied but usually very good or at least 

viable. As mentioned, every second year, for some years, the 

keynote address was designated as the Dorothy Knox Lecture, 

although this tradition was quietly let go as any memory of Miss 

Knox, a legendary Headmistress of Presbyterian Ladies’ College 

Pymble (now Pymble Ladies’ College) ceased to have a presence 

either among Councillors or the overall education community. 

Costs were kept to a minimum to make the conferences accessible 

to as many teachers as possible. 

However the professional development landscape was 

changing. Three discernible trends undercut the notion of a 

conference as it had traditionally been organised by the Guild and 

other similar organisations. First was the increasing difficulty for 

teachers to be released for a day, or even a half-day, to attend a 

conference. The AIS’s expanded range of professional learning 
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offerings seemed to have first call on professional development 

budgets, with little left over for smaller players. Council sought to 

counter this, with some success, by holding conferences after 

school hours, which obviated the need for attendees to be covered 

by casual staff and thus reduced markedly the cost to the school. 

Second, however, it became increasingly difficult to persuade 

high-profile educators to speak at a conference for no more than a 

humble gift of a bottle of wine or similar. More and more potential 

speakers required very significant payment for their services, 

making the costing of conferences much more expensive, and the 

financial risks involved also far greater. Council was particularly 

unimpressed when it did agree to pay for a very well-known 

speaker from Melbourne to speak at a Guild conference held at 

Santa Sabina College, only to find that he disappeared for much 

of the day to engage in other money-making enterprises of his 

own. Heads of schools, representatives of the NSW Board of 

Studies and, more recently, the Australian Curriculum 

Assessment and Reporting Authority (ACARA), and a small 

number of university staff remained reliable pro bono speakers, 

but the ground had clearly shifted. 

Third, the age of teacher accreditation had been born. 

Professional development took on a whole new dimension, as – 

especially beginning – teachers sought to build up their 

“professional development hours” towards their accreditation. 

This complicated the landscape very considerably, as only 

organisations accredited by the Board of Studies could offer 

accredited courses. It made life far harder for a small team of 

volunteer Councillors, all already very busy in their respective 

professional positions. 

The challenge of building membership had always faced the 

Guild. Erstwhile members were quick to point out the comforting 
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fact that Guild membership had never been large. Beverley 

Fletcher made the same point in her centenary history; and 

indeed, in its earlier years, before the advent of the Association of 

Heads of Independent School of Australia (AHISA) and 

commensurate bodies, the Guild had been largely a Heads’ 

organisation. However a respectable membership base was 

important, both for the credibility it would lend to the Guild, and 

for the income it would generate through annual subscriptions. 

Council experimented with several initiatives. For some years, 

membership was included as part of attending the annual 

conference, but experience showed that few such members ever 

renewed for a second year. All that resulted were misleadingly 

inflated membership numbers and a great deal of work for the 

Secretary! 

More successful was giving free membership for the following 

year to all winners and runners up in the various Guild awards. 

A number of these did result in subsequent renewals and 

important contact between the Guild and a variety of schools. 

Other initiatives included the offering of corporate membership 

for schools, whereby the school’s membership would entitle it to 

take advantage of members’ pricing for up to a set number of its 

staff attending a Guild event. This had some initial success and 

has since proven even more successful. The granting of post-

nominals to members – MTGN (Member of the Teachers’ Guild of 

NSW) to ordinary members (and Heads of corporate member 

schools), and FTGN (Fellow of the Teachers’ Guild of NSW) to Life 

Members – was another incentive to join up and to continue with 

membership. 

Like all organisations,  the Guild faced a world in which people 

were reluctant to join. Offering a members’ discount for events 

was no incentive to join, if it was your employer who footed the 

bill for your attendance. The majority of people did not wish to 
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commit to any particular organisation, preferring instead to 

choose from the offerings of many such, enjoying the 

“supermarket of choices” which is the modern world, without 

considering the commitment of individuals upon which most 

organisations depend for their survival. 

These trends were not, of course, all strictly contained to the 

period of my presidency, but were certainly in evidence during 

those years. Some have continued; others have been dealt with or 

have disappeared into history. However I do want to draw 

attention to another little noticed phenomenon of the period. In 

her centenary history, Beverley Fletcher noted the passing of the 

Guild Council during the 1970s and ‘80s from the Heads of 

Independent schools to members of their senior staffs . While this 

is undoubtedly true, the Guild worked hard to achieve and retain 

the respect and support of Independent school Heads. Mr Riley 

Warren AM, Headmaster of Macarthur Anglican School and Mr 

Milton Cujes, Head Master of Trinity Grammar School, willingly 

and generously lent the resources of their respective schools to the 

work of the Guild, while their generosity was supplemented by 

that of Dr Bill McKeith AM, Principal of Presbyterian Ladies’ 

College Sydney, Mrs Denise Thomas AM, Head of Meriden 

School, Sr Judith Lawson OP OAM and Ms Kate Clancy, 

consecutive Principals of Santa Sabina College, Dr Rod Kefford 

AM, Headmaster of Barker College, and Mr Phillip Heath, Head 

of St Andrew’s Cathedral School, Radford College Canberra then 

Barker College, along with some others whose contribution was 

also most valuable. Without such sustained goodwill, the task of 

the Council would have been far more difficult. 

Also the Guild Council has continued to be a valuable part of 

the professional experience of a number of future Heads of 

Independent schools. Mrs Helen Hughes herself left the Council 

to head Strathcona in Melbourne; Mr Tim Argall to the headship 
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of Mentone Grammar School also in Melbourne; Mr David 

Raphael to become Headmaster of William Clarke College, then 

head of St Lucy’s School at Wahroonga; and Mrs Anne Johnstone 

to Seymour College in Adelaide and subsequently Ravenswood 

School for Girls in Sydney. Other Councillors moved into senior 

positions both in schools and in organisations such as the NSW 

Educational Standards Authority (NESA, previously the Board of 

Studies). Each contributed significantly to the work of the Council, 

but it ought not to be forgotten that their work on the Council also 

contributed to their professional development and advancement. 

My own presidency came to an end in 2004 after nine years at 

the helm, because I felt that the Guild had become too closely 

associated with me personally, which, for better or for worse, is 

not a healthy thing for any organisation. I continued, however, as 

Secretary to Mrs Frances Fleeton during her presidency, so far the 

longest in the history of the Guild. Mrs Fleeton’s contribution to 

this volume will, no doubt, both pick up some similar themes to 

those in my own account, and identify other phenomena that 

characterised the twenty odd years that were encompassed by our 

two tenures. 

During these years, a new identity for the Guild had indeed 

emerged, while many dedicated and hard-working people had 

passed through the Council, organising programs of considerable 

significance to the Independent sector, and helping to define a role 

for the Guild that would carry it well into its second century. 

However, as for any period of history, changing times presented 

new challenges, and new thinking, new ideas and new faces on 

Council were needed to discern the path that would take the 

Guild into its next phase. 
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VII Ongoing evolution 

Fran Fleeton 

As the longest serving President of the Teachers’ Guild of NSW 

it is a privilege to be able to reflect on the Guild during my time 

in this role.  Understandably, it was with much thanks to my Vice 

Presidents, Secretaries and Treasurers during this period of time, 

for without their great assistance, my role would have been much 

harder. In particular, I acknowledge the invaluable work of Mr 

Alan Harper, Dr Frederick Osman and Mrs Irene Holt. 

As a not-for-profit organisation, it has always been a concern 

for the Guild Council to remain financially sound and this has 

been achieved by maintaining membership subscriptions at a 

relatively affordable rate, compared to other competing 

professional organisations, keeping the costs of our events low for 

participants, keeping membership open for educators from all 

sectors and more recently, gaining accreditation for our events.  

When I first took on the role of President, I was also a Trustee 

for the Gurney-Souberian Trust for many years. The Trust had 

been established well before compulsory superannuation 

contributions and served to assist those educators who had 

suffered from financial stress. However, by 2005, the Guild 

Council was having difficulty finding teachers who needed 

financial assistance or who were willing to accept the Guild’s 

support through administering Trust funds. After seeking both 

financial and legal advice, the Guild Council was able to 

incorporate the Trust funds into general funds which could be 

used for all Guild purposes. In 2014, as the risk of litigation 

became a reality for small organisations such as the Guild, Council 

deemed it appropriate that the Guild seek a new Accountant and 

provided guidance for the Guild in selecting suitable Insurance 

for Public Liability and Directors’ Insurance.  
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Fran Fleeton President 2005-2015 

In the early days of my tenure, membership was well over 150, 

with seven Life Members and remained strong for some years.  In 

2005, Rick Stevens was made a Life Member. In 2006, at the 

instigation of Alan Harper, the Guild held a Reunion Dinner for 

former Guild Councillors to acknowledge the work they had done 

and to demonstrate the recent developments in the Guild’s 

programs. It was attended by ten former Councillors and six 

current ones, including myself, and was as splendid opportunity 

to reminiscence about the Guild.  

In 2007, we bid a fond farewell to our immediate past Treasurer 

Mrs Jo Moore, who had been a part of the Teachers’ Guild since 

1956.  Jo and her husband Gavin retired to Manilla in western 

NSW. Gavin Moore had also undertaken to prepare our accounts 

for the AGM each year, so his services would be sorely missed. 

Mrs Moore’s unstinting support and praise for the Teachers’ 
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Guild and the professional development opportunities it 

provided had always been uppermost in the dedicated service she 

provided.  

In 2008, the Guild acknowledged someone who had supported 

the Teachers’ Guild of NSW for all of her teaching life and had 

continued to support us after her retirement from teaching, by 

bestowing Life Membership on Mrs Gwynneth Bowley. By 2010, 

the Guild now had ten Life Members, and the Guild 

acknowledged and celebrated not only the 60th year of Guild 

membership but also the 90th Birthday of Miss Phyllis Evans 

MBE, although another of our Life members, Ron Elliott had 

passed away.  

 Membership began to decline, despite invitations being sent to 

each of the Guild’s Award Winners each year with most declining, 

citing work commitments as a reason.  Yet attendance at the 

Guild’s events remained very strong.  This remains an ongoing 

conundrum – how to increase membership while there is still 

much interest in the events the Guild organises.  The Guild 

Council determined to bestow more Life Memberships, beginning 

with Rex Morgan AM MBE.  In 2011, there was a membership 

drive, sending flyers about the Guild’s events to many 

Independent schools, and advertising the benefits to members 

that the Guild could offer. More Life Memberships were bestowed 

– myself in 2010 and Alan Harper in 2012.   

The Council also considered engaging in a joint sponsorship 

with the Australian College of Educators to reach a wider 

audience. In 2013 membership remained static at just over 100 

members.  At this stage, the Guild was offering Corporate 

membership, which was taken up by about ten Independent 

schools and Student membership which was to be a focus from 

the beginning of 2014. It was becoming quite apparent during 
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2013, that Council needed to strategically plan for succession in 

the leadership roles as many executive members were nearing 

retirement and a new drive was required to prepare for these 

educators, including myself, to be replaced.  

In 2015, two esteemed members passed away – Roderick West 

AM and Phyllis Evans MBE. It was a privilege to be present at 

both memorial services, not only to represent the Guild, but to pay 

homage to each individual, as both had played a significant role 

in my personal professional journey. Phyllis Evans had provided 

me with my first full time teaching position at Ravenswood School 

for Girls and remained a strong role model throughout my 

teaching career, while Rod West had been Headmaster at my 

children’s school for most of their school days and had been a 

trusted mentor and friend. Their passing was a great loss to the 

teaching profession. Also during 2015, we began to receive a more 

positive response to our yearly invitations to our Award winners 

to join Council. Whether this positive response could be due to the 

fact that the Guild was beginning to be better known in 

educational circles or perhaps the teacher accreditation process 

was having an impact, remains to be explored.  

As the Guild Council looked ahead to the 120th Anniversary in 

2012, one of our Life Members, Mr Rick Stevens, volunteered to 

update aspects of our history by collating information about Life 

Members, Presidents, Secretaries and others significant in the life 

of the Guild over the years. Some of this was done for the 

centenary celebration in 1992 in the publication of Beverley 

Fletcher’s excellent history of the Guild, but the Guild felt that 

acknowledging significant people in our past was important at 

this time. From 2011, The Guild continued to communicate more 

by email to our members to reduce costs and facilitate more 

effective communication, especially with our younger members. 

As part of Mrs Noelene Callaghan’s role as Convenor for 
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Publications in 2013, she prepared a Marketing & Style Guide to 

unify all Guild publications, including a QR code, LinkedIn, 

Facebook and Twitter presence for the Guild.  It was hoped that 

these new avenues for the Guild to extend its network, would 

attract younger members and make communications easier, more 

efficient and uphold the value of the Guild for a long time into the 

future. In 2012, Dr Frederick Osman developed a Survey which 

was circulated to members seeking information that would 

inform the Council in its planning activities for the future.  The 

information collected informed the Guild that it was fulfilling the 

expectations of its members and that the Guild represented the 

education community well in what the Guild had to offer. Overall 

nearly 95% of the members who responded affirmed that they 

received good value from the Guild and all members rated the 

quality of the events attended at 100%.   

These survey results directed Council’s plans to fulfil the needs 

of our membership better as we continued to create opportunities 

where people from all levels of education could be empowered, 

stimulated, informed and feel valued. In 2014, The Guild’s 

presence on social media sites – LinkedIn, Twitter and Facebook 

had a steady increase throughout the year and these methods of 

communication remain vital for our members to keep in touch 

with our events, as well as providing a network by which 

educational comment can be made on current issues.  

Also in 2014, the Guild Educators Network had its first meeting 

at Boston University Building, followed by the Guild in the Pub 

event later in the year. The aim of this network was to introduce 

student teachers in their final year of study and all other teachers, 

to the opportunities of being a member of the Guild. This network 

would also provide a way to seek support, advice and 

professional development and to share experiences and ideas 

with other teachers. Future goals of the project were to encourage 
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experienced educators to support and mentor new educators and 

provide assistance with portfolio preparation. Dr Fredrick Osman 

is to be thanked for initiating this opportunity for the Guild to give 

back to our profession. In 2015, through close discussion and 

consultation, the Teachers’ Guild resolved to create a further 

membership opportunity of Honorary Fellowship of the Guild.  

The first of these awards was made at the Annual Dinner and a 

further number later in the year.  This Award was designed to 

increase our Membership profile amongst key educationalists.  By 

the end of 2015, the Guild had eight Honorary Fellows.  

The Teachers’ Guild has relied on its organised events to 

generate funds. Other professional organisations offer programs, 

yet the Guild’s Induction Program had a specific focus on teachers 

who had recently accepted positions in independent schools and 

had little experience of the demands this may entail. Numbers 

remained very strong for this event until 2009, when the great 

challenges and change of the National Curriculum became a focus 

for educationalists across the country. This new stratagem led to 

individual schools designing their own induction programs for 

new staff members and the number of participants at the Guild’s 

Induction program dropped significantly. Early in 2005 the Guild 

surveyed School Councils to ascertain whether there was a need 

to initiate an induction program for new School Council Members. 

The response was varied and while a few School Councils were 

interested initially, this was not taken any further.  

Seminars 

The Guild had continued to offer an Annual Conference at 

which the biennial Dorothy Knox Lecture was presented by a 

notable educational leader, but by 2006, the Guild decided to 

discontinue this practice and instead focussed on a keynote 

speaker who could present on the selected theme. Such notables 



70 
 
 

have included Dr Michael Carr-Gregg, Dr Toni Noble, Associate 

Professor Cynthia Mitchell, Dr Alistair Sproul, Sue Lennox and 

Sue Coad. By 2008, it had become increasingly difficult to find 

suitable venues for an all-day conference, it was difficult for 

educators to have a day away from school and the costs were 

becoming exorbitant. It was decided that that the Annual 

Conference be developed into a professional seminar and that 

more than one could be run during the year. Some of the topics 

explored have been – ‘Professional Learning – Standards and 

Accountability’, ‘Insights on the National Curriculum’, ‘Mental 

Health Issues in our Schools’, ‘Demystifying HSC Moderation and 

Scaling’, ‘Building Leadership Potential and Managing Staff’, and 

‘The Middle Years – Change and Challenge’.  

In 2015, a second Seminar was a joint venture supported by the 

Gifted Families Support Group.  This was a workshop with two 

sessions – the presenters, who had worked with gifted children 

and families for many gave workshops for children, families and 

teachers, focussing on the characteristics of the gifted students in 

our schools. This event was very well supported with 65 attendees 

from a mixture of both Primary and Secondary schools. New 

venues have been investigated that would enable easy access for 

participants, would provide stimulating discussion on current 

educational issues, be affordable and offer an optional dinner 

afterward that would provide further collegial discussion.   

This has developed into the Guild’s Evening Seminars which 

have been generally well attended since their inception. Our 

Seminar program continues to be reviewed and refined to match 

the needs of our educator audience. For our functions, early bird 

registrations and group registration have continued to be offered 

as incentives, as well as Discount Vouchers for future events, 

being given as door prizes, in an effort to improve participation 

rates.  The Guild continued to communicate more by email to our 
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members to reduce costs and facilitate more effective 

communication, especially with our younger members.  This 

proved effective and beneficial in bringing the Guild’s offerings to 

more individuals in the educational community.  

Research Award 

The Teachers’ Guild Research Award also evolved during my 

Presidency. It was initially suggested by Rick Stevens in 1999 to 

recognise the work done by educators later in their career, and 

needed to be directly related to improving and enhancing 

classroom practice. In 2010, Dr Frederick Osman suggested a new 

format. The new format, named APPLE (Annual Poster 

Presentation Lecture Evening), gave presenters a chance to 

present their work to colleagues in the audience, allowed 

reflection about this research and provided the means for all who 

attended to liaise and confer about the work being presented.  The 

judging panel is comprised of learned educators from 

universities, schools and educational consultants who follow 

strict criteria to judge the presentations. Additionally, the Guild 

had been able to attract sponsorship from the Coop Bookshop, 

Education Review and SMART Teachers.  This enhanced the 

Guild’s ability to provide substantial prize money for winners and 

those highly commended.  

As a follow up to our Research Award winner from 2010, 

Meera Varadharajan and her interest in how second career 

teachers’ manage once they have been employed in schools, we 

held a Breakfast Seminar, where second career teachers were 

invited to hear from Meera, about her research and how their 

experiences as new teachers impacted their students.  This was 

held at St Catherine’s School, attended by more than 10 teachers 

and ably hosted by the Deputy Principal, Mrs Anne Johnstone, 

herself a second career teacher and previous Award Winner of the 
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Guild’s Early Career Educator (Secondary). Unfortunately, the 

momentum for the award in this format only lasted five years and 

so the Guild Council once again reviewed this award in 2016. In 

2013, Mrs Callaghan, the Guild’s Convenor for Publications, 

secured an opportunity for the Research Awards to be highlighted 

in an article in Australian Teacher magazine in the September issue. 

In 2015, The Guild undertook to host a TeachMeet in an effort to 

spark discussion and provide a networking opportunity.  The 

question addressed was ‘Are we adequately preparing today’s 

learners for life tomorrow?’  This was highly successful with seven  

presentations that initiated much discussion. This format has now 

been undertaken on a number of occasions with a very positive 

result. Annually, the last event for the year is a Christmas function 

to thank Council members for the hard work and enthusiasm over 

the year. From 2004 my husband and I have hosted this event at 

our home and only recently has the location been changed.  

The Teachers’ Guild has maintained a close association with 

Sydney University since its inception.  Early in my Presidency, the 

Guild strengthened this association by continuing to offer a 

scholarship to a student undertaking their second year of the 

Master of Teaching progam at Sydney University. A panel from 

the Guild Council would review the written submissions from 

prospective students and determine a shortlist of those students 

suitable to interview. On many of these occasions I had the 

pleasure of being part of this interview panel and subsequently, 

was invited to the presentation of this award at the University of 

Sydney Faculty of Social Work and Education Awards evening. 

The winner was also invited to the Annual Awards Dinner to be 

recognised for this award from the Guild.  
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Awards Dinner 

The annual Awards Dinner has always been the pinnacle of the 

Guild’s events calendar where the Council can celebrate the 

achievements of the winners of our suite of awards, as well as 

acknowledging a distinguished educator as the Guild’s guest of 

honour. Over the course of my Presidency, we have been able to 

use the resources of many Independent schools whose teachers 

are members of the Guild. One of the most generous schools has 

been Trinity Grammar School under the headship of Milton Cujes, 

who has provided venues for meetings, events including the 

Awards Dinner and other resources for a long period of time and 

it would be remiss of me not to acknowledge his generosity and 

support of the Guild over this ten-year period.  

At the Awards Dinner, not only are the Research Award and 

Guild Scholarship presented but also awards for Early Career 

Educators.  The Early Career Educator awards are divided 

between Primary and Secondary teachers in their second or third 

year of teaching who exemplify outstanding teaching practice in 

all areas of their work. Over the years of my Presidency, it has 

been an absolute pleasure to read the applications and interview 

those successful candidates to determine the eventual winners. 

These young educators give me great confidence that the 

education of our young people is in excellent hands for the future.  

They have demonstrated those characteristics of determination, 

steadfastness, imagination, innovation, empathy and passion for 

the role they play in the lives of the students they teach and 

mentor. Not only are they exemplary in the classroom but their 

reach into every aspect of their students’ education as role models 

is highlighted by the recommendations they receive from their 

mentors and colleagues as part of the application process.  
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The Guild had to reassess how it was to encourage more 

teacher interaction and sought to create its own website in 2003. 

By 2005, the Guild sought to update the crest to create a more 

contemporary design.  A competition was sent to schools for 

students to create a design.  The schools represented by members 

of the Council were invited to submit entries in this design project. 

Unfortunately, the number of entries was small and the quality 

was not sufficiently high to warrant any being adopted, then in 

October a new logo was adopted that was created by my son, 

Robert Fleeton. This new design was subsequently incorporated 

into letterheads and our website and reflected a blending of the 

Guild’s past connections with the Teachers’ Guild Teaching 

College and the motto detailed in the original crest – “I teach, that 

I may learn”. Additionally, as the Guild endeavours to be more 

visible in the educational sector, the Guild Council resolved to 

purchase a pull – up banner which could be displayed at Guild 

events.  Dr Osman initiated this purchase and this has been a very 

visible mark of the Guild at events. In 2013, The Council also 

undertook to purchase ties and scarves for promotional purposes 

at our events and to present as gifts as a way to further promote 

the Teachers’ Guild of NSW. Additionally in 2014, to add to our 

Guild merchandise of ties and scarves, the Guild acquired PostIt 

notes with the Guild emblem to provide to participants at Guild 

events.  After much discussion, this was deemed the most 

effective and useful item that could be provided.  

As the National Curriculum began to impact schools across the 

country in 2009, so the Guild had to review its programs to meet 

the needs of its members. If the Guild was to remain at the 

forefront of professional associations it had to provide events that 

tackled current issues that educators would be interested in 

attending. As the current educational climate continues to ask 

more of educators at all levels, and Teacher Accreditation creates 

much more accountability for educators, it is a challenge for the 
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Guild to provide appropriate professional development 

opportunities as well as ways that educators can network and 

mentor one another. In support of other educators I undertook to 

enlist the assistance of three distinguished educators who had 

been successfully nominated for Australian Honours. My vision 

was to seek their support in formulating nominations for other 

suitable educators for Australian Honours as so few have been 

honoured in the past, yet we are well aware that there are many 

who are most deserving of this honour. In 2013, the Guild 

celebrated with Mr Alan Harper his receipt of the Medal of the 

Order of Australia (AOM) in recognition of his lifelong 

contribution to Education and the community.  

It is the aim of the Teachers’ Guild to maintain a high degree of 

integrity and ensure that we develop programs that cater for the 

changing needs of both our present, and future members.  To this 

end, in 2012 we endeavoured to seek accreditation from the NSW 

Institute of Teachers for our series of seminars and orientation 

program. This was a frustrating process and unfortunately, the 

final decision from the Institute of Teachers’ was that they were 

unable to provide our programs with their accreditation, although 

the Guild’s offerings could still be counted as hours of 

professional development. 

In 2010, Dr Fred Osman suggested that the Guild engage in a 

joint venture with the Australian College of Educators and he was 

instrumental in developing this new venture in the form of the 

conference ‘Fresh Approach to Education’ (FATE).  The Guild 

undertook to organise and coordinate a joint session to showcase 

the diversity of the teaching profession by engaging a group of 

inspirational young teachers who would present a 30 minute 

address. This was a highly successful venture. In 2014, FATE was 

held at Trinity Grammar School and this forum focussed on how 

innovation could be encouraged, creative solutions enabled and 
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new arenas embraced in Mathematics, Business Studies and 

Economics education.  Brooke Prideaux and Peter Osland from 

BOSTES, George Anderberg, a Mathematics Consultant and Ian 

Moore, Trinity Grammar School Head of Department and author, 

all presented stimulating and thought provoking discussion 

amongst the delegates, using their years of experience and diverse 

backgrounds as a basis. SMART Teachers was welcomed as a 

major sponsor of the forum and Dr Osman had been able to 

register this event as professional hours with the NSW Institute of 

Teachers, which added value to the event for all participants. 

Another initiative that the Guild trialled late 2011 was to 

provide the opportunity for our members and interested others to 

have tours of premises that our members could use in the future. 

The first of these tours was the Australian National Maritime 

Museum.  Subsequent visits took place at The Powerhouse 

Museum, Museum of Contemporary Art, Sydney Observatory 

and Sydney Learning Adventures.  These visits have been 

extremely valuable in introducing educators to new opportunities 

for experiential learning for their students.  

Publications 

In the early part of my Presidency, the biennial publication of 

the Proceedings had already been established.  This publication 

was a collection of the material presented at the Guild’s 

conferences as well as other salient articles that were deemed 

appropriate by the Councillors responsible for its production. 

Since 2005 the Proceedings was collated throughout each non-

published year and had been the sole responsibility of Mrs Judith 

McMurrich, until her resignation from Council in 2012.  She 

worked diligently to modify and prepare material for this 

publication which was then published and should be recognised 

for her tireless efforts, and the Guild also acknowledges the efforts 
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of Mrs Deryn Smyth for proof reading the documents. As in the 

1980s, the cost of publishing this comprehensive publication is 

was increasing and Council felt the Guild needed to inform 

members more regularly of its events. A quarterly bulletin was 

established through a suggestion by Dr Frederick Osman in 2014, 

which would be jointly written by myself and Councillor Mrs 

Leanne Claringbold as editor and would be distributed three 

times during the year. In 2014, Mrs Noelene Callaghan secured for 

the Guild, a regular opportunity to contribute articles in Australian 

Teacher magazine.  The Council determined that Council members 

would write articles on significant events of the Guild during the 

year - Ms Erin Mackenzie (APPLE), Dr Frederick Osman (FATE) 

and Mr Alan Harper (Survival Guide to Teachers New to 

Independent Schools).  In 2015 the Guild engaged the services of 

Snap Printing at Burwood.  This enabled our printing and mail 

out of various materials to have a professional look at a reasonable 

cost.  While our mailing lists have been considerable, they have 

not always been able to be updated efficiently.  

By the end of 2015, the Guild had established its presence on 

social media, had maintained a substantial suite of awards to 

recognise educators at all levels of their professional journey, had 

developed ways to acknowledge educators of high standing, 

continued to communicate regularly with its members and 

remained financially strong, through the combined efforts of 

Council members and their desire to support and mentor 

colleagues. Although membership remained at about 120, the 

Guild was still meeting the needs of educators, attracting good 

attendance at its events and continued to review the programs it 

could offer. The Guild remains a vibrant, valuable and accessible 

professional organisation to all educators today. 
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“Rich in its women” – Women in the Guild 

Denise Thomas 

At the Guild’s Centenary dinner in 1992, in his speech 

responding to the Governor’s toast, John Sheldon said “The part 

played by women in the story of the Teachers’ Guild is significant 

enough to warrant extensive treatment, and perhaps someone will 

undertake this rewarding task before long”. A quarter of a century 

on, I hope I can do their part justice! 

At the 1937 annual general meeting, Dr Charles Prescott, 

Headmaster of Newington and a Guild member throughout its 

first 45 years, observed that since its foundation, the Guild had 

been “rich in its women”. That can still be said. Women have been 

a significant presence and played an important role in the Guild 

throughout its 125 years.  

Of the Guild’s 76 foundation members in 1892, a third were 

women. And at the first meeting of the Guild Council that year, 

four women were present. Although there is little information 

about one of the women, a Mrs Stockfield, the impact of the other 

three as Council members and their involvement in Guild 

activities is very clear. They were all impressive people. Two were 

Heads of private girls’ schools. One, Mrs Maud Stiles, was the 

second Head of Normanhurst School at Ashfield (1892-2014). 

Normanhurst had opened in 1882 and was highly respected for its 

academic and sporting program for girls. Her obituary in 1939 

noted that: 

    She was a cultured Englishwoman and a keen 

educationist…Her strong personality inspired all who were fortunate 

enough to come under her influence and her sense of honour, her 

justice, her emphasis upon the idea of loyalty in its widest sense, and 

her own intellectual honesty set a very high standard.  
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Two prizes in Maud Stiles’s name are still awarded each year 

at Sydney University. One was established by Stiles herself in 

1915, to be awarded to a woman student for proficiency in first- 

year English. The other was funded in 1941 by former students of 

Normanhurst, to go to a woman student for  proficiency in second 

or third-year History.  

                            

                   Maud Stiles                                  Maybanke Wolstenhome 

             First female President 1898-99        First Registrar of Teachers’ Registry 

                   Foundation member                                Foundation Member 

   The other Head was Mrs Maybanke Wolstenholme, Principal 

of Maybanke School at Dulwich Hill, which she had established 

in her home in 1885. Born in England, she was an early graduate 

of Sydney University. She had built up the reputation of her 

school through modern teaching methods and its students’ 

success, especially in university examinations. Maybanke 

Wolstenholme was a suffragette. In the 1890s, she was President 

of the Womanhood Suffrage League of NSW and publisher and 

editor of her own fortnightly paper, The Woman’s Voice. Its banner 

headline boasted: “democratic but not revolutionary, womanly 

but not weak, fearless without effrontery, liberal without licence.” 

Her involvement with the Guild led to her being employed as the 

first Registrar of the Guild’s Teachers’ Registry in 1897.  
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Louisa McDonald 

First Principal of Women’s College 

Foundation member 

The third redoubtable woman on the Guild Council was Miss 

Louisa McDonald. A graduate and later Fellow of University 

College London, she was the first principal of the Women’s 

College at Sydney University which opened in 1892. Like 

Maybanke Wolstenholme, she was active in the Womanhood 

Suffrage League. In the early years at Women’s College, Louisa 

McDonald faced difficult and pressing problems, especially as a 

university education for women was seen by many as “not only 

unnecessary but unsuitable”. However, Women’s College had 

been established as a college of equal status to the men’s colleges 

and from its inception Louisa McDonald fostered social and 

intellectual equality. She built up student numbers, put the 

College on a sound financial basis, and nurtured its intellectual 
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pursuits. She worked hard to make the College a vibrant part of 

the University and the wider community.    

These three women –Maud Stiles, Maybanke Wolstenholme, 

and Louisa McDonald - had formidable reputations. They were 

determined to guide and direct the studies of young women and 

strengthen their position in the community. To that end, they saw 

membership of the infant Guild as a valuable aid and they 

embraced the Guild’s objective, “to promote in all possible ways, 

the care of education”.   

Presidents, Guild Council and membership  

Maud Stiles was elected President of the Guild in 1898. She was 

its first female President. During her presidency (1898-1899), the 

Guild developed courses by the Teacher Training Board, which 

had been set up in 1895 by the Guild Council. This early initiative 

demonstrated a spirit of cooperation and professional collegiality 

in the Guild’s early years between women on the Guild Council, 

at the University and in the non-government and government 

school sectors.   

Course examinations were held at Sydney Girls High School 

by courtesy of its Head, Mrs Lucy Garvin, a foundation member 

of the Guild. Lectures were held at the Women’s College, by 

courtesy of Miss McDonald. Courses were based on a scheme 

proposed in 1894 by Mrs Caroline (Cara) David, founding 

principal of the Hurlstone Women’s Training College. She was 

married to Professor Edgeworth David, himself later a member of 

the Guild executive.  

In its early years, the Guild was closely associated with the 

University of Sydney. Several Professors were foundation Guild 

members and held executive positions in it. Walter Scott, 

Professor of Classics was Guild President in 1894-5. Sir Mungo 
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MacCallum, Professor of English, served as President in 1896. 

George Wood, Challis Professor of History, was President at the 

turn of the century. These three figures served as key channels of 

communication and cooperation between the Guild and the 

University. Later Guild members included Professors James 

Schofield and Edgeworth David.  

The wives of some of these eminent academics gave significant 

support to the Guild. Mrs Wood and Lady McCallum were both 

active on the Teachers’ Central Registry Committee. Lady 

MacCallum served continuously on this Committee from 1895 

until 1952. 

Many early women members were part of a small but 

outspoken feminist network of educated women in the Colony at 

the turn of the century. Yet intriguingly, Maud Stiles noted in her 

presidential address in 1899 that although the Guild’s women 

members “exercise their right to vote… and are an essential part 

of an audience... few of them take an active part in debate”. Why 

would this have been?    

Were they in awe of the likes of Albert Weigall of Grammar, 

Ernest Robson of Shore, Edward Harris of King’s, Charles Prescott 

of Newington and Professors Walter Scott, George Wood and 

Mungo MacCallum of Sydney University? This is hard to believe, 

given that the Guild’s women members at the time included not 

only Maud Stiles herself, Maybanke Wolstenholme and Louisa 

McDonald, but the formidable Edith Badham, Head of SCEGGS 

Darlinghurst (1895-1920). Charles Prescott wrote of Badham that 

she was “the daughter of a rare father, and one who spoke her 

mind without fear”.  

In any event, no other woman served as Guild president until 

Dorothy Knox, Head of PLC Pymble 1936-1967, was elected 

almost five decades later. She made up much lost ground over the 
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next thirty years. She was President of the Guild three times – in 

1948-49, 1955-56 and 1963-64. And during her time with the Guild, 

she was its Secretary for eight years (1939-47) and Vice-President 

throughout the 1950s and 60s - except when she was President!   

 

Dorothy Knox 

Second female President of the Guild 1948-9, 1955-6, 1963-4 

 

On Dorothy Knox’s retirement from Pymble, the biennial 

Dorothy Knox Memorial lectures were instituted to commemorate 

her comprehensive contribution to the Guild over many years.  

She herself gave the first Oration on 17 October 1968 at Shore, 

which was very well attended.  Succeeding lectures over the years 

by eminent figures in education were a keynote of Guild activities 

until 2004. Appointed OBE in 1958 and AM in 1980, Dorothy Knox 

died in 1983. She had led a very full professional life in education 

and made an invaluable contribution to the Guild.   
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Dorothy Whitehead 

Third female President of the Guild 

 

The Guild’s next female President was Dorothy Whitehead. 

She joined the Guild on becoming Head of Ascham in 1949. She 

was President twice, 1958-59 and 1959-60. In 1960-61 she was Vice-

President but resigned from the Guild that year when she was 

appointed Head of Firbank School in Melbourne. During her 

presidency, Guild activities in teacher training expanded so 

rapidly that in 1962, Ann Croker (former Head of Brighton 

Grammar, Manly, which had closed in 1960), was appointed 

Director of the Teacher Training Committee.  

Phyllis Evans, the fourth woman elected President, joined the 

Guild in 1946. Three years later she took on the role of Secretary. 

She was a senior Latin teacher, then Second Assistant, at PLC 

Pymble. She was the Guild’s Secretary for six years. A Councillor 

throughout the 1950s, Phyllis Evans remained on the Council after 

becoming Head of Ravenswood in 1962. She became Vice-

President in 1966 and then President in 1967-68. She was re-

elected President for 1968-69 and 1969-70, and then resumed as 
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Vice-President in the early 1970s. She was also for some years a 

trustee of the Gurney-Soubeiran Trust. One of her most significant 

contributions to the Guild was as Chair of the Teacher Training 

Committee from 1968 to 1976, overseeing a major expansion of the 

Guild College.  

 

Phyllis Evans 

Fourth female President 

 

Phyllis Evans was made a life member of the Guild in 1979. She 

had resigned from the Council three years earlier because of work 

pressures and because she believed that the Guild needed to 

recruit councillors from the next generation. She was awarded an 

MBE in 1982. In 1985, the first Guild prize to bear her name was 

presented. Retiring from Ravenswood in 1986, she stayed in touch 

with Guild activities. She was guest of honour at the 2011 annual 

Guild Awards dinner, to mark her sixty years as a Guild member. 

Phyllis Evans died in 2016. From 2018 she will be recognised by a 

new Guild award, the Phyllis Evans Medal. 
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Jeanette Buckham 

Fifth female President 

The fifth female President – and the last Head of a school to be 

President - was Jeanette Buckham, Principal of PLC Pymble. She 

became a Guild Council member in 1969 and a Vice-President in 

1970 - a position she held until she was elected President of the 

Guild in 1976. She resigned from the Guild Council in 1978, but 

not from the Guild itself, remaining a strong supporter and client 

of the Teachers’ Central Registry until her retirement from Pymble 

in 1989. She was awarded an AM in 1989 for services to education. 

Jeanette Buckham died in 2000. 

The 1970s and the first half of the 1980s saw a progressive 

departure of Heads, both male and female, from executive 

positions and as Council members. However, the Guild continued 

to retain the respect and strong support of Heads still evidenced 

by Heads making school resources and venues available for Guild 

activities. The next three female Presidents, when elected to the 

position, were all Deputy Principals in their respective schools - 

Jan Nash in 1990 at Meriden, Helen Hughes in 1994 at Pymble 

Ladies’ College, and Frances Fleeton in 2005 at Arden Anglican 
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School. Frances Fleeton set a record, serving as Guild President 

for eleven years, from 2005 to 2015. The presidencies of these are 

covered in more detail in the previous section. 

In the late twentieth century, the Guild faced several daunting 

challenges. During Jan Nash’s presidency, the possible loss of the 

Guild Centre and the decline in use of the Registry by school 

Heads were serious concerns.  

After the centenary in 1992, membership declined. When 

Helen Hughes became President in 1994, she needed to resolve 

opposing views about the future of the Guild. Some saw closure 

of the Guild as a possibility, even a necessity. Others felt that what 

had made the Guild distinctive and invaluable for the past 

hundred years was not only worth preserving, but worth 

promoting. The opposing views seemed irreconcilable. However, 

initiatives during Helen Hughes’s presidency (1994-1995) 

established a strong base for the Guild to continue to contribute to 

the professional development of teachers and to maintain a 

significant place alongside other professional educational 

associations.  

By 2005, when Frances Fleeton was elected President, a new 

identity for the Guild had evolved. The next ten years saw an 

expansion of the Guild’s presence on social media and the 

introduction of many initiatives designed to meet the needs and 

interests of educators in both the government and non-

government sectors.   

It is not possible to list all the many female Heads of school and 

senior staff prominent in the Guild over the past 125 years. 

However, lists available in the Mitchell Library’s collection of The 

Australian Teacher and the Sydney University Archives clearly 

reflect strong participation by women throughout the Guild’s 

history.   
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While Maud Stiles was the only female President in the first 

fifty years, female Heads and senior staff at both non-government 

and government schools appear in membership lists in 

considerable numbers and as holders of executive positions as 

Vice-President, Secretary, Assistant Secretary, Assistant Treasurer 

and Council members. Council members in that period included 

Edith Badham and Dorothy Wilkinson of SCEGGS Darlinghurst; 

Margaret Murray, Edith Warlow-Davies, Dorothea Poole and G 

Gordon Everett of Abbotsleigh; Mabel Sutton and Miniuska 

Scheer of MLC;  Gertrude Roseby and Constance Le Plastrier of 

Redlands; Nancy Jobson and Dorothy Knox of  PLC Pymble; 

Louisa Gurney, Augustine Soubeiran, Clara and Minnie Roseby, 

and Fifi Hawthorne of Kambala; Lucy Garvin and Caroline 

Whitfield of Sydney Girls High; and Fanny Cohen of Fort Street 

Girls High.   

Significant among these was Lucy Garvin, the first Head of 

Sydney Girls High and later Head of St Chad’s Church of England 

Girls Grammar School, Cremorne. She was a foundation member 

of the Guild and remained a member throughout her professional 

life. Lucy Garvin and her teaching assistant, Caroline Whitfield, 

were committed and active Guild members. Their membership in 

the very early years was conspicuous, because early overtures to 

public school teachers, especially at the Sydney (Boys) High 

School, to join the Guild were unsuccessful.  

Mrs Garvin also provided space in 1907 at the Girls High 

School for a Guild Library collection. It had been established in 

1895 in the premises of the booksellers, Angus and Robertson, but 

by 1907 it needed a “new home”. As Dr Prescott noted at the 

Guild’s annual general meeting in 1937, “the bright exception in 

the early days was Mrs Garvin, of the Girls High School, who with 

her Assistant Miss Caroline Whitfield, was with us heart and 

soul”.   
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Both served on the Executive – Caroline Whitfield as Secretary 

in 1895-1897 and Lucy Garvin as Vice-President in 1900-1901. 

Interestingly, the Guild’s link with public girls’ schools, albeit 

tenuous, resumed some years later when Fanny Cohen of Fort 

Street Girls High became a member of the Council from 1934 to 

1941.  

 
Lucy Garvin, first head of Sydney Girls’ High School (Centre) 

Caroline Whitfield (second top right) 

Both foundation memebrs of the Guild 

 

Edith Badham, first President of the Headmistresses’ 

Association (established in  1916), was Vice-President of the Guild 

in 1918. Her successor at SCEGGS, Dorothy Wilkinson, was Vice-

President three times - in 1922-1923, 1929-1930 and 1934-1935. 

Wilkinson was a Guild Council member for 24 years until her 

retirement. She was also on the Council of the Teachers’ Central 

Registry and on the Gurney-Soubeiran Trust committee 

(established in 1938). Sadly, she died in a road accident in 1947, 

four months after her retirement from SCEGGS.   
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A memorial minute in The Australian Teacher in 1947 

characterised her as: 

…a lover of the traditional, she yet kept abreast of all modern 

trends in education, and was always prepared to adopt the new, 

provided it was good. She will be remembered for her tolerance and 

helpfulness, her sympathy and friendliness, her utter selflessness. 

The first Secretary of the Guild was Arthur Giles, Master of the 

Lower School at Sydney Grammar. The second Secretary, Edith 

McKenny, was the Head of a small school in Waverley. She was 

Secretary from 1897 to 1909.  

 
Constance Le Plastrier 

Guild Secretary 1909-1938 

Then began the extraordinary tenure of the extraordinary 

Constance Le Plastrier. She was the Guild’s Secretary from 1909 

until her death in 1938. A senior staff member at Redlands, she 

taught English, Latin and Greek. She also wrote botany textbooks 

and edited Shakespearean plays for use in schools. She lectured at 

the Sydney Kindergarten Teachers College and was President of 

the Field Naturalists Society.  
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On her death, a tribute in the Guild’s journal recounted this:  

At annual meetings, when the election of officers took place, the 

suggestion that any change in the Secretaryship be discussed was 

annually treated with a tolerant smile, everybody being only too 

grateful to one who willingly, from year to year, carried on the work 

of that office so cheerfully and so effectively.    

Mrs Jean MacNeil, wife of the Headmaster of Knox Grammar, 

Neil McNeil, acted as Secretary after Miss Le Plastrier’s death 

until Dorothy Knox took up the position in 1939.    

From the beginning, Guild membership numbers and meeting 

attendance numbers were often agenda items. The foundation 

membership of 76 expanded to 126 by 1915. By 1925, there were 

171 members. From then on, numbers fluctuated. Women, 

however, always constituted around half of the Guild’s 

membership. In 1942, there were 112 members, 58 men and 57 

women . In 1943, there were 63 women and 60 men. By 1948, there 

were 154 members. Quaintly, in membership lists in the 1950s, 

women members’ names were “arranged separately from men’s 

for the purpose of handy reference”. But they indicate that women 

were always consistently close to half of the membership.  

Even when membership numbers reached their height in the 

1970s, women members outnumbered men. In 1975, the Guild had 

219 members; 124 women and 95 men.   

During the second half of the twentieth century, many female 

Heads were actively involved in the Guild in various ways. They 

included Dr Gladys Wade and Alice Whitley of MLC; Ellen 

Lenthall of St Catherine’s;  Betty Archdale and Kathleen McCredie 

of Abbotsleigh; Hilda Rayward, Merrilee Roberts and Rowena 

Danzinger of Ascham; Barbara Chisholm and Diana Bowman of 

SCEGGS Darlinghurst; Eunice Macindoe and Freda Whitlam of 



94 
 
 

PLC Croydon; Edith Ralston and Barbara Jackson of Wenona; 

Sheila Morton and Denise Thomas of Meriden; and Helen 

Claridge of Tara.  

Similarly, significant contributions to Guild affairs were made 

over many years by senior school staff during this time and in the 

first two decades of the twenty-first century. Notable among them 

were Joan Goff of Ravenswood (who joined the Guild in 1968 and 

remained a member well after her retirement); Patricia Burgoyne 

of Abbotsleigh; Jo Moore of King’s (a Guild member from 1956 to 

2007 and Treasurer  2002 -2006); Mary Duma of St Clare’s (2002-

2009) and Janelle Varlow of Georges  River Grammar (2006-2013), 

and  Jan Nash of Meriden, Helen Hughes of Pymble and Frances 

Fleeton of  Arden, all of whom went on to be Presidents of the 

Guild.   

In the twenty-first century, women continue to make valuable 

contributions not only as members but on the Council. Significant 

contributions have been made on Council by Leanne Clarinbold 

2010-2014, Judith McMurrich 2004-2013 and Kerrie Lesko 2004-

2011. And between 2001 and 2017, almost twenty women have 

served as Vice-President, Assistant Secretary or Treasurer. 

Notably, Deryn Smyth was Vice-President 2003-2010, and Irene 

Holt was Treasurer 2007-2014. Council membership is 

customarily offered to Award recipients and several have taken 

up that offer, including current Councillors, Katharyn Reid and 

Noelene Callaghan.     

Guild publications and communications 

The Guild’s journal, The Australian Teacher, began publication in 

1893. It ceased publication in 1910 but was revived in 1923.  From 

then on, at least two editions were published every year. 

Eventually, in 1976, the journal was wound up after 53 years and 

replaced by the biennial Proceedings.  
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The early journal contained articles on current educational and 

community issues, details of annual general meetings, obituaries, 

tributes to members, and advertisements for members’ schools. 

Women Guild members were prolific contributors. In 1924, Nancy 

Jobson wrote an article on The Education of Girls and later Memories 

of Sicily. In 1930, Constance Le Plastrier contributed A Plea for 

Greek. In 1933, Edith Ralston contributed The Teaching of 

Citizenship and in 1942 Gladys Wade, Women’s Place in a 

Reconstructed World.  There were many similar contributions 

throughout its 53 years of publication. 

Although editors were male from the beginning, this changed 

in the 1960s when Freda Whitlam became editor in 1963. She 

continued as editor into the 1970s.  

 
Freda Whitlam 

First and only female editor of The Australian Teacher 

 

In the twenty-first century, three women have been editors of 

Proceedings, notably Judith McMurrich (a Councillor, 2004-2013), 

assisted by Deryn Smyth (Councillor, 2005-2012), Leanne 

Claringbold (Councillor, 2010-2014) and Erin Mackenzie 

(Councillor, 2014-2016). Papers presented by women at Guild 
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conferences, seminars and dinners each year are regularly 

published in Proceedings.  

Today, as well as the biennial Proceedings and a biannual 

Newsletter, the Guild uses social media platforms to make its 

communication current and attractive to younger members. In 

2017, the Guild’s 125th anniversary year, a new website was 

launched, largely due to the work of Noelene Callaghan, 

Convenor for Publications and a Councillor since 2013.  

The Teachers’ Central Registry  

The Teachers’ Central Registry was set up soon after the Guild 

was founded. The Registry provides some striking examples of 

women’s contributions to the Guild.  

The idea of a “scholastic agency” was first raised by Albert 

Weigall in 1894. He advocated an agency where teachers could 

gain positions, instead of “lowering themselves to the level of 

tradesmen” by answering newspaper advertisements. In May 

1895, two Councillors, Professor George Scott and Louisa 

McDonald, agreed to conduct for a year a registry based at the 

Women’s College. But it was not until 1897 that the Guild Council 

put the scheme on a firm footing. At the Council meeting on 4 

August 1897, the setting up of a Registry was finalised. Louisa 

Gurney of Kambala and Mary Garran, a teacher from a school in 

Glebe, were elected as Secretaries, and Augustine Soubeiran as 

Treasurer. They were to be responsible to the Council in all 

matters relating to the Registry.  

An advertisement appeared in the Sydney Morning Herald on 

2 October 1897, giving notice that a Teachers’ Central Registry, 

managed by the Guild, would open on 11 October in the Equitable 

Buildings in George Street. Its object was to find “educational or 

literary employment for competent masters, tutors, governesses, 
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secretaries, typists etc, and to assist employers to make suitable 

appointments”. Strangely, it said nothing about female teachers. 

 
Sydney Morning Herald 2 October 1897 

 

The Chair of the first meeting of the Registry’s Executive 

Committee was Henry Barff, the Registrar of Sydney University. 

There were more women present than men. They included Louisa 

McDonald, Mary Garran, Jane Russell (the first female MA at the 

University; she later married Henry Barff), Louisa Gurney, 

Augustine Soubeiran, Lucy Fairfax and Doretta MacCallum. The 

last two names are of particular interest.    

Lucy Fairfax, a strong supporter of women’s education, was 

the wife of Charles Reading Fairfax, owner of the Sydney Morning 

Herald. The other, Doretta MacCallum, was married to Professor 

Mungo MacCallum. During World War I, she offered to resign 

from the Executive Committee because she had German ancestry. 

Her offer was emphatically rejected, and she was to remain on the 

Registry’s Committee until 1952, a total of 55 years’ service. 

Maybanke Wolstenholme was the first Registrar. She had left 

her school in the hands of her staff in October 1897. She was 

appointed as Registrar “at a salary of 50 pounds a year, hours of 

attendance 9.30 a.m. to 4.30 p.m. with an interval for lunch”. She 

held the position for only two years, selling her school and 
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resigning from the Registry when she married Professor Francis 

Anderson in 1899.  

Mary Garran was chosen unanimously to fill the vacancy and 

remained Registrar until 1919. At the same time, she was honorary 

secretary to the NSW Bush Nurses Association. This experience 

no doubt made her sympathetic to the many country governesses 

she placed. A tribute in The Australian Teacher in 1930 said: 

The Teachers’ Central Registry has been singularly happy in its 

Registrars. Its strong position and its continued success have been 

largely due to the keen ability and enthusiasm of its first two 

Registrars, and especially the twenty years’ service of Miss 

Garran…She gave the Registry the alert faculty of a trained mind 

and, equally valuable, the sensitive humanity of a kindly heart. In 

those days the life of a bush governess was something of an adventure, 

not without hazard, and her clients found in Miss Garran a reliable 

adviser and vigilant guardian of their rights. Many reforms of 

management of the T.C.R were due to her wise counsel, all in the 

direction of helping those who needed help. 

By the 1920s the Registry was the Guild’s most important and 

remunerative enterprise. A threat to its legality however, by new 

government regulations for employment agencies meant that the 

Guild itself had to be reconstituted as a company under the 

Companies Act. In April 1921 the Registry was redefined as a 

private employment body, functioning under the direction of a 

committee appointed by the parent company, i.e. the Guild.  

In 1914, Mrs Blanche Kane acted as Registrar when Mary 

Garran took leave and later she was her assistant from 1917 to 

1919.When Mary Garran resigned, Mrs Kane was appointed 

Registrar, a position she held until 1947. During her time, the 

Registry moved twice – in 1925 to the Kembla buildings in 

Margaret Street and then in 1943 to the Assembly Buildings, also 
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in Margaret Street. In 1929, 161 placements were made, with 173 

in 1930. However, because of the Great Depression, placement 

numbers declined disastrously in 1932 to 53. Subsequently, they 

rose again as Australia’s economy slowly recovered.  

An article on the Registry in The Australian Teacher in 1943 said 

this: 

For the past 24 years, Mrs Kane has conducted the constantly 

widening work of the Registry with a whole-hearted devotion and a 

sympathetic judgement that have won the admiration of all who, 

whether Principals and employers, or as applicants for positions, have 

benefited by her help. The extent of her success may be measured on 

the one hand by her Australia-wide relations with members of the 

teaching profession, whom once seen she never forgets, and on the 

other by the substantial reserve funds the Registry has been able to 

hand over to the Guild. In fact, for many years Mrs Kane has been the 

Registry. 

Blanche Kane’s successor, Miss Ruby Wheaton, was another 

stalwart. She was Registrar for ten years (1947-56), highly 

respected for her effectiveness and regarded as integral to the 

functioning of the Registry. She was also very involved in the 

Teacher Training Committee, especially in counselling students. 

The Australian Teacher observed in December 1956: 

Young teachers just entering the profession know how helpful 

and sympathetic she has been, and there must certainly be those 

who remember her gratefully and thankfully as the one who 

advised them NOT to teach! 

When Ruby Wheaton relinquished the role in early 1956, Dr 

Alice Paterson, a former Head of Rockhampton Girls Grammar, 

stood in until the arrival of Mrs Newnie Mason later that year. 

Newnie Mason was also an outstanding Registrar. John Sheldon 
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said in 1992 that in his early days in the Guild, “her word was law 

among school Heads, who relied upon her advice and knowledge 

of the whole teaching scene to a remarkable degree in making 

their appointments”.  

After Newnie Mason retired in 1974, the Registry’s next four 

years were beset by uncertainty, disruption and turmoil. The 

confusion of the Registry’s changed legal status was compounded 

when Mrs Mason’s successor resigned and set up his own 

employment agency in competition with the Registry. In 1978, 

however, Mrs Nancy McLean took on the role and “guided the 

Registry back into a period of stability and good repute”. 

In the 1980s, the Registry remained well administered and 

financially sound. However, there was a progressive decline in 

staff placements as schools began to advertise and seek staff for 

themselves. By the end of the 1980s, fewer than ten were being 

made each year. Doubts about the need for the Registry’s work 

were being expressed.  

There was another serious problem. It was possible that the 

Registry might have to relocate from Margaret Street, because of 

the planned redevelopment of the building. These problems all 

focused Guild Councillors’ attention on the Registry’s future.  

At its first meeting in 1991, the Guild Council addressed the 

possibility of closing the Registry, and this remained an agenda 

item throughout that year, but nothing was decided. In 1992, the 

Registry moved to smaller premises in the State Theatre building 

in Market Street. But it was clear by then that the Registry’s 

finances could not support a city office and a full-time Registrar.   

Eventually, when Nancy McLean retired in December 1992, the 

Guild Council decided to close the Registry. Nancy McLean was 

the last in a line of strong and dedicated women who presided 
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over what was for almost a century the most successful and 

enduring of the Guild’s commercial undertakings.   

The Guild and teacher training   

A significant initiative in 1898, during the presidency of Maud 

Stiles, was the development of courses by the Teachers’ Training 

Board, which the Guild had set up three years earlier. The courses 

were an in-service training scheme for people already teaching in 

approved schools, where their practical classroom teaching could 

be monitored by a well-qualified teacher, supplemented by 

theoretical studies planned by the Guild in collaboration with 

Sydney University. If not already in an approved school, 

applicants could gain entry to the scheme by examination. 

Examinations were held at Sydney Girls High School, by courtesy 

of its Head, Mrs Lucy Garvin, a foundation member of the Guild. 

Lectures were held at the Women’s College, by courtesy of its 

Principal, Miss Louisa McDonald.  

Essentially, the Council put in place a scheme proposed by 

Guild member, Mrs Cara David. Her scheme was titled “Training 

and Certificating of Elementary and Secondary Teachers”. Cara 

David, Louisa McDonald and Lucy Garvin were all members of 

the first Board of Management of the scheme.  In 1898, the scheme 

was reshaped into a more systematic and thorough teacher 

training course equivalent to “teaching diploma courses offered 

at the University of Cambridge”.  

It was overseen by another member of the Guild Council, 

Margaret Hodge, a former lecturer at the Maria Grey College in 

London, the first college in England to train women for secondary 

school teaching.   
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Cara David, Feminist and Educationist 

Principal of Hurlstone Training College for women teachers and married to 

Sir Edgeworth David. 

Member of the Guild’s first Teachers’ Training Board 

 

Unfortunately, the combination of several problems caused the 

scheme to falter. The problems included the Guild’s limited 

resources, a lack of support from many schools, the opening of the 

Teachers’ College for state school teachers, and widespread doubt 

about the value of professional training for teachers. Many people 

believed that “teachers are born not made”. Eventually, the 

scheme was wound up at the end of 1909.  

It would be almost forty years before the Guild undertook 

teacher training courses again. In 1948, the severe post-war 

shortage of trained teachers caused the Guild Council to 

reconsider teacher training. It set up the Teacher Training 

Committee, to be responsible to the Council. The Committee 

included the Registrar, Ruby Wheaton, Dr Gladys Wade, Head of 

MLC, and Miss Margaret Steele.   
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By 1950, courses were well established, and a Director of 

Primary Work was appointed. In 1953, there were 63 students 

training in primary work.  At first, only Primary Diplomas were 

awarded. Then, in 1956, the first four Secondary Diplomas were 

awarded. The ability, initiative and drive of the Teacher Training 

Committee established training programs on a sound footing. 

Various schools pledged their financial support and the 

Association of Headmistresses (now the Association of Heads of 

Girls’ Schools of NSW) gave an annual donation to its work.  

Rick Stephens has recounted his personal experiences as a 

student of the Guild Teachers’ College in the 1960s in the 

following chapter. He mentions particularly the work of Phyllis 

Evans, who became Chair of the Teacher Training Committee in 

1968. Other Heads of girls’ schools on the Committee in the 1960s 

and 1970s included Dorothy Knox, Gertrude Roseby, Violet 

Medway, Freda Whitlam, Alice Whitley and Barbara Jackson. All 

of them believed that the Guild had a valuable contribution to 

make in teacher education for non-government schools.  

In announcing Dr Lilas Rixon’s appointment as full-time 

Director of Teacher Training in 1968, Phyllis Evans said: “There 

are many of us who dream of the day when we shall have our own 

building and establish an independent training College”. The 

dream was realised two years later when the Guild Teachers’ 

College opened in the Assembly Building in Margaret Street.  

The first years of the College’s history have been covered by 

others. So have the College’s evolution into the Guild Centre as 

part of the Sydney College of Education in 1980 with Barbara 

Zaremba as its Head, the Centre’s final home within the Faculty 

of Education at Sydney University in 1990, and then its closure 

two years later.  
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After the closure of the Guild Centre, the Guild Council sought 

other ways to foster teachers’ professional development. After 

deep reflection in the 1990s, particularly during Helen Hughes’s 

Presidency in 1994-95, various new initiatives were developed, 

designed to “take scholarship into the 21st century”. Today, the 

Council seeks to provide a broad range of options for teachers in 

independent schools. It works hard to give them rich professional 

development opportunities, including seminars, one-day courses, 

awards, a University scholarship, forums, presentations of current 

educational research, and programs to help teachers adopt 

innovative and practical strategies in their teaching. 

The Gurney-Soubeiran Trust 

IN 1896, Lucy Garvin proposed a fund to assist Guild member 

teachers in financial distress because of injury or ill-health. As a 

result, the Guild operated the Infirm and Indigent Teachers’ 

Scheme for some years. From time to time, small benefit payments 

were made to recipients through the Registry.  

When Louisa Gurney died in 1937, she left £4894 to be invested 

by the Guild and used for the relief of elderly non-government 

school teachers (or their dependants). Gurney had been, along 

with Augustine Soubeiran, an active Guild member in its early 

years and a member of the first Registry Committee.  

A trust fund was established in 1938 and by 1940 it was 

supporting thirteen beneficiaries, all women. In the early 1950s, 

benefit payments seriously depleted the fund and donations from 

members were sought to ensure the ongoing support of 

beneficiaries. In 1956, Dorothy Knox, then Guild President and a 

trustee, reported that seven women were receiving regular 

assistance. Five trustees managed the trust fund: the Guild 

President, Secretary and Treasurer pro tempore, and two other 

Guild members.  
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Louise Gurney and Augustine Soubeiran 

Early members of the Guild and members of the First Executive Committee of 

the Teacher’s registry, in the drawing room at Kambala Bellevue Hill 

(Courtesy of Kambala Archives) 

 

By the end of the 1980s, the Trust was in sound financial health. 

In 1986 the Trust’s conditions were amended to make some funds 

available to Mrs Newnie Mason, a retired Registrar of the Guild 

Registry, for whom no provision for superannuation had ever 

been made. No other major payments were made out of the fund.  

As the twentieth century ended, the need for the Trust and how 

it might best be used was being questioned, given that the objects 

for which it had been established in 1937 by Miss Gurney no 

longer applied, because effective retirement benefit schemes had 

become commonplace.  

In 2001, the trustees were reduced to three in number. After 

2004, all trustees were women: from 2004 to 2006, Frances Fleeton, 

Deryn Smyth and Jo Moore; and from 2007 to 2009, Frances 

Fleeton, Deryn Smyth and Irene Holt. Ultimately, the Trust was 

wound up in 2009 and its funds were transferred into general 

funds, to be used for all Guild purposes. 
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     In the pre-Federation era in which the Guild was founded, 

many men but few women forged significant reputations in all 

areas of the life of the Colony, especially commerce and education. 

There was, however, a small number of educated, feminist 

women, actively pursuing greater rights, better conditions and 

richer lives for women. To them, education was a vital objective 

and many saw membership of the Teachers’ Guild as a valuable 

aid in their struggle.   

Throughout its long history, the Guild has benefited from the 

services of its “rare and choice spirits”, both women and men. The 

Guild’s membership today stands at 158, of whom over fifty 

percent are women. Seven of its twelve Life Members are women. 

From its foundation until today, women have worked alongside 

male colleagues to ensure that the Guild’s objectives are pursued 

and that its influence on educational thought and practice remains 

strong, innovative and constant.  
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IX  The Guild Teachers College: A personal 
Reflection      

Rick Stevens 

In her book The Care of Education, Beverley Fletcher described 

the creation by the Guild of a Teacher Training Board and of 

teacher training from 1948 to 1982, describing the period as 

providing an “urgent needed service to the profession” which 

became a “training by teaching mode.”   

This exercise began as a two-year part-time diploma course 

with evening lectures and supervised teaching at the places where 

the candidates had been engaged as student teachers. In 1951 the 

primary program became a three- year course, a two-year 

secondary course was offered in 1954 and a sub-primary in 1960. 

By 1966 there were in excess of two hundred teachers enrolled 

over the programs being offered.  New qualifications were added 

in 1971; a two-year certificate course in remedial education for 

already qualified teachers, a one-year certificate course for 

housemistresses in residential schools and a three-year 

correspondence course for primary teachers in rural areas. The 

secondary course was extended to three years with expansion of 

special method subjects and additional tuition in professional 

subjects. Beverley Fletcher noted that the 1970s saw “the 

adventurous move into pre-service full-time training” and that 

this represented “a fundamental departure from the Guild’s 

previous philosophy of teacher education which stressed the 

benefits of ‘training while teaching’.” The part-time mode of study 

was phased out by 1974 thus ending the era of the apprentice 

teacher. 

It was into the internship/apprentice model that I was fortunate 

to enter in 1968, having had a change of direction in my career 

thinking while studying psychology at the University of New 
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South Wales. Sydney Grammar School had a well-established 

scheme which described a student trainee as “a young person 

undergoing a Teachers’ Guild of NSW Diploma (or some other 

approved course) which requires concurrent practical experience 

in a school.” The minimum educational requirements for 

acceptance by the Guild were: the possession of a Leaving 

Certificate; being over the age of seventeen: and employed “in an 

accessible school for the whole of the training.” 

 I was signed up by the Headmaster of Sydney Grammar St 

Ives Preparatory School after an extensive interview to ascertain 

my suitability, and with a starting allowance of $500 per annum 

($50 per month payable only from February to November). The 

allowance rose by $10 per month for the remaining two years of 

training. I paid my own Guild course fees: $29 per term for the 

first and second years and $35 per term in the final year.  

Practical experience within the school involved attending 

during school hours Monday to Friday, as well as Saturday 

mornings if required to assist with or take a sports team. There 

were three stages of work to enable a student to prepare 

adequately to eventually take responsibility for a class, namely, 

observing and assisting masters, supervised teaching and 

unsupervised teaching not exceeding five, ten and fifteen periods 

per week in the first, second and third years respectively.  

In addition, there were requirements to maintain a register of 

observations and lessons, assist with extra-curricular activities 

and to visit the other Sydney Grammar Preparatory School at 

Edgecliff during the second and third years of study for about 

three weeks on each occasion. Progress was assessed by teacher 

mentors in students’ schools, visits (once per year) from a Guild 

College inspector and a confidential report supplied to the Guild 

College by the Headmaster at the end of the third year, or more 
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often if required. The inspector, Mr Morton, visited three times 

over the length of the course, providing on each occasion a 

foolscap typed report which included comments on: 

• The student – voice, manner and discipline. 

• The class – activity, interest, co-operation and bookwork. 

• The teacher’s methods – lesson notes, diary, program, use 

of blackboard and collection and use of teaching aids. 

• General remarks. 

Each category was addressed in detail. Mr Morton was 

encouraging and helpful, and the comments could be described 

as real truth in reporting. On one occasion he wrote, “Though left-

handed, Mr Stevens’ blackboard writing is legible”. Being 

somewhat miffed at this comment I was brave enough to say that 

I didn’t think left-handedness had anything to do with it; my 

writing was either legible or not! He took it on the chin and agreed 

with me! Imagine what would happen if anyone made the same 

comment about a person’s use of hand, or worse still wrote it on a 

report, today! The categories of comments differ significantly 

from today where reporting on student education candidates is 

based on the Australian standards.  

A former colleague at Sydney Grammar, who also completed 

Guild training some years earlier, had Miss Croker for his 

inspections which, he recalls, became less frequent as the course 

progressed. He also remembers that, on one occasion, Miss Croker 

was highly impressed with a reading comprehension lesson based 

on individual pupil work using SRA cards because it was not 

“chalk and talk.” Miss Croker commented that the students 

“seemed to know what they were doing.” Towards the end of the 

lesson, however, the teacher could not wait for Miss Croker to 

depart because he had discovered that as he moved around the 

classroom several pupils had taken advantage while he was with 
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someone else, to use the answer cards in order to progress to the 

next level. “They knew more than how to use the system; their 

manipulation of the situation was worth a prize!” 

 

Assembly Hall Scots Church 

Graduation ceremonies were held here. 

(Image courtesy of Scots Church Archives) 

 

The school practical experience was supplemented by visits to 

other primary schools, organised by the Guild College, to observe 

demonstration lessons. A long memorandum with a thorough list 

of observation points was issued by the Director which we were 

urged to read thoroughly before the visit and which “should NOT 

be used in the classroom” in order that “your whole attention 

should be given to whatever is going on in the educational 

situation you are observing.”  
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There were six main areas each with several sub-points, so it 

was very difficult to memorise the lot and take the expected notes 

“and expand these at the first opportunity.” Today’s teachers may 

find the following information very interesting as, in summary, 

we were directed to: 

Attention and interest 

• What proportion of the class was really attending and how 

would you judge that? 

• Was the attention active or passive? What was the motive and 

how can you tell? 

• Note common distractions. 

• Did children pay attention to each other’s questions and 

answers? 

• To what extent was the was the children’s interest (or lack of it) 

due to the teacher’s manner, method or the subject of the lesson. 

Routine and habits 

• Note habits of speech, including grammatical errors and any 

attempts by the teacher to correct these lapses. 

• Note teacher techniques which have special reference to building 

up good habits. 

• Is the classroom orderly and well arranged? 

• Do the pupils stand when answering questions? 

• Note the way the class enters and leaves the classroom. 

Hygiene 

• Note the sitting posture of the children. 

• What proportion of the class appears to be in poor health? 

• Are any of the pupils “mouth breathers”? 

• Note the lighting, ventilation and temperature of the room. 

• Note signs of fatigue as distinguished from boredom. 

Discipline and order 

• Are any of the pupils “continuance centres of disturbance”? 
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• What measure are used to “preserve discipline”? 

• Is the general tone of the lesson “good”? 

Technique of teaching 

• Note aims, general methods and whether the matter taught was 

accurate, suitable in quality and quantity. Was the application 

practical and did the pupils leave the classroom with “a desire 

for new knowledge”? 

Blackboard (no whiteboards or interactive boards in those times!) 

• Was the work neat, legible and well arranged? 

The teacher 

• Was the manner “sympathetic and pleasant”? Was the teacher 

“active and alert”? 

• Did the teacher keep the class under control and check for 

“idleness”. 

• Was the teacher’s language correct (pronunciation and 

grammar) and was teacher’s deportment “natural and 

graceful”? 

The school and its grounds 

• Note: the buildings as a whole – situation, layout and structure 

- classroom plan, equipment, heating and lighting, sanitation, 

playground, playing fields and school garden. 

Quite a list of items to observe or was it in some cases, inspect! 

I wonder if readers would perhaps consider that some of these 

observation points would be worth returning to in the training of 

teachers. A written report on these items had to be submitted to 

the College Director just over a week after each visit and we were 

reminded that: “It is usual for students to write individual letters 

of thanks to the (School) Head following the visit; this is 

important.” It also transpired that students who were overdue 

with their reports were “publicly” named in a Director’s Student 

Information Bulletin. 
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Student teachers were expected by the Guild to keep a diary 

with brief but specific entries as a lesson to lesson guide with self-

criticism, a program register covering courses of instruction, a 

collection of teaching aids, an observation book with notes about 

watching other teachers at work and a child study book with notes 

“on any child whose learning, behaviour or adjustment present 

problems.”  

The Headmaster at Sydney Grammar St Ives, Trevor Jones, 

took overall responsibility for my apprenticeship, ensuring that I 

was exposed to all aspects of school life. He placed me in the 

hands of very experienced teachers who ensured that I observed 

and taught classes from Years 3 to 6 and gave me experience in 

administrative tasks in the office as well as the marking of 

examinations and other assessments. Trevor Jones also invited me 

to attend, during my first year, the Junior Schools’ Association of 

Australia Refresher School where I had the opportunity to engage 

in valuable professional learning and be introduced to senior staff 

and heads of several other schools from both Sydney and 

interstate.  

Such was the quality of my mentors that I formed strong 

friendships that continue today. I well remember the impact of the 

then Senior Master, John Lingard who taught the academically 

gifted 6A class and Tony Gillies who also taught a Year 6 class. It 

was from them that I learned the importance of being highly 

organised, a thorough knowledge of the content of my lessons and 

subjects and kindly but strict discipline. My practical experience 

was outstanding; I could not have wished for anything better. 

Being in a school all day, every day of the week for three years 

provided the real-world, down-to-earth experiences that just 

cannot be gained by the relatively short periods student teachers 

engage in today.  
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In conversation with my student colleagues as we all began our 

three-year course, it was obvious that most of us had found places 

in schools where the circumstances were similar – very supportive 

with a genuine desire to give each of us the best possible learning 

experiences and preparation for teaching.  Regrettably, there was 

a small number of my cohort who found that they were appointed 

to teach a class full-time with little supervision; they had been 

hired as a cheaper means of engaging a teacher. My cohort at the 

Guild College came from varied backgrounds; some straight out 

of school, some who had studied at university, a few seeking a 

career change and a good number of Roman Catholic Sisters who 

had already been teaching. 

School days were, unsurprisingly, busy and demanding, yet 

very rewarding and at least twice per week, I would head off into 

the city for lectures from 5.30pm to 8.00pm, arriving home around 

9.30pm to prepare for another school day . For Primary I (all year) 

we studied English, General Method, and Mathematics Method. 

Primary II covered Educational Psychology and History Method 

(Term 1), History of Education, Craft Method and Art (Term 2), 

and for Term 3, Educational Measurement, Craft and Geography. 

Our studies for the final year covered a term of Art Appreciation 

and Philosophy of Education, and two terms of Educational 

Psychology and Sociology of Education. By far the majority of 

lecturers were very experienced and practising classroom 

teachers keen to impart hands-on classroom ideas with only as 

much theory that was concrete, rational and useful. A former 

colleague, who completed the Primary course in the early 1960s, 

remembers that, “it was great to have the opportunity to discuss 

aspects of classroom management with experienced mentors.”  

Assessments in each subject were conducted by way of formal 

examinations at the end of term. There were three terms in the 

school year at that time. Students received a foolscap sized report 
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naming the subject(s), a percentage mark with a grade (pass, 

credit, distinction, for example), and a handwritten comment 

from the lecturer counter-signed by the College Director. 

Common observations included “A term of keen interest, pleasing 

application and commendable results”, “conscientious 

approach”, “industrious effort”, and “generally quite good.”  

Looking through my old reports, it was obvious that each 

lecturer had carefully thought about his or her individual students 

and written a pertinent sentence or two about each one. There was 

no evidence of drawing on a bank of pre-written comments or, for 

ease, ticking the middle box! The final formal assessment was a 

thesis, the 1970 topic being The Education of Gifted Children. The 

announcement of the topic in an August, 1969 student 

information sheet also noted that, as so many students were 

involved with religious education, a thesis topic in this field 

would be considered.   

In May 1968 students were informed by Miss Roberts, 

Chairman of the Teacher Training Committee, that it was going 

ahead with the appointment of Dr Lilas Rixon to the position of 

General Director. Dr Rixon had degrees in Arts and Education 

from Queensland, Sydney and Melbourne and a PhD in 

Educational Psychology from London. She had previously taught 

in secondary schools and was at the time of her appointment a 

Senior Lecturer in Divinity at the Rachel McMillan College of 

Education in England. A previous Director from the early 1960s 

had been Miss Croker, former Principal of Brighton College at the 

seaside Sydney suburb of Manly. 

Memos to students in 1968 and 1969 stated that lectures were 

held in classrooms at St Andrew’s Cathedral School, later moving 

to premises at 44 Margaret St. Students received an invitation to 

the official opening of the “newly acquired premises” held in the 
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Scots Church by Mr P.W. Beckenham, Deputy Director-General of 

Education in NSW. This was held on 20th July 1970 at the 

Assembly Hall at 44 Margaret Street followed by an inspection of 

the College rooms on the 5th Floor.   

 

Scots Church 44 Margaret Street Sydney 

During the previous year, a newsletter to students from Dr 

Rixon informed us that, 

It is of considerable interest that the Teacher Training Committee 

has decided to adopt the title The Guild Teachers’ College for the 

educational work being done now, and in view of plans for future 

development. The Teacher Training Committee remains the 

governing body 

During the latter part of 1969 fifteen students studying 

education at Macquarie University joined our lectures to hear 

discourses on the history of education and educational 

psychology delivered by Mr Wilfred Francis and Dr Theo Visser, 

both of whom became notable members of the Guild.  Under Dr 

Rixon’s directorship, memos to students became more frequent 
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and lengthy. She had cause to point out in 1970 that, she was 

“concerned about the unpunctuality of some students”, we were 

reminded that lectures commenced at 5.30pm and that,  

It is stated quite clearly in the brochure that lectures are held 

between 5 and 8pm and students are accepted on the understanding 

that they can attend these lectures between those hours.  

In the same bulletin, we were also reminded about the 

standard of dress and behaviour required at lectures i.e. “in a 

manner befitting professional people. Conduct should be orderly 

and quiet.” The reminder continued with,  

Both men and women should remember that all College functions, 

including lectures, are professional functions and those attending 

should dress as professional people; that is, in a manner that would 

be acceptable to all good schools. In other words, attend lectures in 

clothes you would be permitted to wear at school. 

Return of reports and forms being filled out correctly also 

occupied Dr Rixon’s mind as she wrote, “It should not be 

necessary to send reminders (about these matters) to intelligent 

people who are engaged in a professional occupation.” 

I cannot recall how many students began the Primary Course, 

but a published list confirmed that twenty-three graduated at a 

ceremony on 12th March 1971 at the Scot’s Church, Margaret 

Street, Sydney chaired by Miss Phyllis Evans and with diplomas 

presented by Mr G.W. Muir, Director of Teacher Education from 

the NSW Department of Education.  Graduating students were 

instructed by the College Director that, “Ladies should wear white 

or cream (ankle length dresses should not be worn). Gentlemen 

should wear lounge suits, white shirt and dark tie.”  Additionally, 

it is noted that, for the academic procession, “students should turn 

to face their lecturers as they process down the aisle.” Flowers 
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presented to special guests on the stage “should be given ‘with the 

best wishes of the students’.” There were only two males in the 

cohort. Unlike today’s courses, we were trained to teach Grades 3 

to 6. The same list named seven graduates from the Secondary 

Course and ten from the Sub-Primary (school grades that were 

called Infants.) 

A Guild College Graduates Association was formed and held 

its first meeting in November, 1970 attended by graduates from 

1968, 1969 and some earlier years. Dr T.H. Visser was the first 

President and Mrs Elsa Stefanek the first Secretary-Treasurer. It is 

uncertain how long this organisation survived. 

In conclusion, I can confidently say that the Guild College 

training, together with the wonderful practical experience I 

received at Sydney Grammar Preparatory School, St Ives, led me 

to a passion for teaching and education which I still have 51 years 

on from starting as a student teacher. The training experience led 

me in directions I could not have imagined; a thirty-five year 

career at Grammar teaching then later as Senior Master and Head 

of Mathematics. During that time I took up an invitation to school 

governance in an Anglican School, a period which lasted twenty-

four years and then, after retirement from full-time teaching, 

completing the circle as a Tertiary Adviser for Bachelor of 

Education Degree undergraduates giving their school based 

practical lessons. With regard to the latter occupation, I often 

reflect on my training and wonder whether a return to an 

apprentice model would not be a good thing. At least, I ask 

myself, whether an entire year as an intern at a school, every week 

for all four terms during the final year of university study (or as 

an extra year) might be very beneficial before taking up full-time 

classroom duties. Is this a debate worth having? 
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PRESIDENTS 

The Teachers’ Guild of NSW 

 

1892-1900 

1892-93   A B Weigall 

1893-94   Rev Dr E Harris 

1894-95   Prof W Scott 

1895-96   Prof M W MacCallum 

1896-97   A Giles 

1898-99    Mrs M Stiles 

1899-1900 A Lucas 

1900-1910 

1900-01  Prof A Wood 

1901-02  H J Carter 

1902-03   F W Woodhouse 

1903-04   A B Weigall 

1904-05   Rev C J Prescott  

1909-10   C H Hodge 

1910-1920 
1910-11 Rev P Stacey Waddy 

1911-13 Records not located 

1914      Prof J Mackie 

1915-17 Records not located 

1918      Bro Borgia 

1919-20  Records not located 

1920-1930 
1920-21  Records not located 

1921-22  Rev C J Prescott 

(deceased) H S Dettman 

(acting) 

1923-24 T A Wing 

1924-25  H S Dettman 

1925-26  Bro George (deceased) 

1927-28  J Bee 

1928-29 Rev W Lockington SJ 

1929-30 F G Phillips 

1930-1940    
1930-31  F G Phillips 

1931-32  Rev Bro Gerard 

1932-33  Rev F T Perkins 

1933-34  P R Le Couteur 

1934-35 N H MacNeil 

1935-36 L C Robson 

1936-37  Records not located       

1937-39  K R Cramp 

1939-40  Rev Fr Hehir 

1940-1950 
1940-41  Rev Fr Hehir 

1941-44  F G Phillips 

1944-46  A K Anderson 

1946-48  J Wilson Hogg MBE 

1948-49  Miss D Knox  AM OBE 

1949-50 R B Finlay 

1950-1960 
1950-52 R B Finlay 

1952-55  J Wilson Hogg MBE 

1955-56  Miss D Knox AM OBE 

1956-58  R B Finlay 

1958-60  Miss D Whitehead 
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1960-1970    1990-2000  

1960-63   R I Rofe    1990 Mrs J Nash 

1963-64   Miss D Knox  AM OBE  1991-93 I C Walker  

1965-66   V F O Francis   1994-96 Mrs H Hughes 

1967-69    Miss P M Evans MBE FTGN 1996-99 A M Harper OAM 

1970-1980     FTGN 

1970  J Wilson Hogg MBE  2000-2010 

1971-73  R H Morgan AM MBE FTGN 2000-04 A M Harper OAM 

1974-75 A J Rae           FTGN 

1976      Miss J Buckham   2005-09  Mrs F Fleeton FTGN 

1977-78  Dr T Visser   2010-2017 

1979  J S Sheldon   2010-15  Mrs F Fleeton FTGN 

1980-1990    2016 –     Dr F Osman  FTGN 
1980  J S Sheldon 

1981-84  N O Bonnell 

1985-87  S Braga FTGN 

1988-89  J S Sheldon  

 

 


